@ v | A gl 5 5 B B A R il

CHINA HUARONG ASSET MANAGEMENT CO., LTD.

(e Hh N R o ik i o A B AR A BR A ] )
(a joint stock limited liability company incorporated in the People’s Republic of China)

4 1R 5% Stock Code : 2799

AR B L L Al L]

sl MEEERE
%@C|AL RESPONSIBILITY REPORT



]
[
i

DN o R
CHINA HUARONG
SOCIAL RESPONSIBILITY REPORT

TEEITHRSE




EERYE

B R

2.1, RAEER

I

23. AMESR

HEsSEER

3.1. H@EEES

32, EXxg2H

3.3. HMzmiEET 2R

3.4. ERMEEFTE
BERVREY FTERBERREE®
VYRMEEEN BERETHETHE
50, RERETREELEEE
5.2. EHRHFEMRE S BIREEE
53. RBEREGALEEERE
BERRED RBEEFRE
6.1. HEEELRRE

6.2. RARK®E

11

13

16

16

16

17

20

21

23

23

26

26

30

30

32




7.

BEZRBEHAE RREINEERESR
7.0. REEIAZE#EZ

72, REEIRRER

73. BEEIHLRE

BEREREE REKERRE

8.1. XBBEEXER

8.2. MTHZEMRA =

BHBAKE MOMBAE

9.1. “*Féﬁ?

9.2. BMLHERAN

10. Ff 8%

101 HEEEREBILEFRE
10.2. &R FTESGIE 5| R 3

10.3. &4 B A v
10.4. BEERREX -

-l -'-.,- .

— ‘\-c:\

34

34

37

39

41

41

42

44

44

50

56

56

58

62

64




B R WE B A R LA 3

ESRAH

T L
EFE



@ hEI#ERE | 2018 ¥ & AL HRE

EESRAH

018FE2HERENTLABHOFARZF RN ERMTE +EF - P EERIAETIFHE
RABFEHEETRTEREE REEREETREETI RN TREBTIFERGEH O
ReRMBREEBKENNR LR RARNBEESD  BETREELETE  REMHEAS
BUNE ARZBECREETEAFESREBRTNER REETEAESREENHLEERE &
TRESKZERNAR BHEERCELLNHLEUR -

—FR BABRHLERECRERRFABITLESEEINIIR XESRYHGHK BERTIBEZ -
HHREZHNHEENAIINDERSZENLESCRIRE  PRHERE FREEASPFINEENFET
NERRE  URREN  2EHNAENES  FHEEEHE BERTVYEHE BITTERESREENK
REMT 22018F  RMIBFILENBEERARRAE  TERDAERE  HBSEERERES K
B EMBREL  MeER{l  BIBLERSER  NEtEER SLARLEL  BER
BEFHED RELCLEBRT  -BE2018F K ArIEERE17,100.878T - 2FEHUAT,072.53
B BREBRARARKREFAMNE5.76B7T @ AN ETE147.6718 T RS EAE  URBEL
ERBBETER KRR TP REEZEMEINHNE -

—EFR CHEMIERXECREECEQAALRERSARBRENERYE EHOLBRSHAR K
BEREHE -2018F  THERBETRX  ZEESREARECETHNESER BERRERTIRE
EMSERBREXY 2FHEITREEREHRM4AB.4ET  PREEERBMGIELL31%
EYRTEREFE  2FNBRBEHEREBHIRN,499.08ET  EMBERELHENERBHLE -
REERTENEREENTIRBEERRME TREEER - RALETSHEL  HFR  WHRK
REXNRMESRREHRE  2FNERABCXEAXRBRMNERI8.29ET  BREBZEMRMHILE
BR XBERCERER 2FHERMESIVET  RARMER19%.57ET  BREPH LEHQ
AR ZEREEHEAR ZETLREEEEAFARBERLE HHREBERNWESRER -



B = R WE B A R A A

EERAH

— R -BMAIEREZRRBEEY  EXBEETFERRE  BREKLBLESHARRE o B
BREAFFR/ER  ETHPERTFPZLENRTHTR  REZIEE FeltemRE EHEFPER
BERN YERESEZERNAKERESNLSEE -2018F  HEEREZESRELHIFARE
B SIAROEE BREAX BEEAFIERBLESREERE  XFERHMEBMEER K
YT2EF-FAMAERRHRNAEESER QR ZBERMIRT FEFRemMHES ERHE
EMEFFRAAXHNIREE RECERE NRIZRIZHRY SERRTIZRRY  Ahe
EREHEDERERY  ARGECEREE BOUKECSRES RESEZKCEREMNMRY &
HXFRRBIBHEBER RREXBRNBEZLEREXZERT  ERHKFL  HELRRE -

—FXR - BMABEMUARE] BEZRBAR BELCXESTHRBXERNERARE 20185 -
BAARARRIRBERE AXFTEHFIREBRW ZBHEI/AFRERRESTHEER  TOR
WEAETIMEZAMEL REEELAEM HAZRFERNABIRARELS -UEBEIXREERR
BEL - HEZTIEATHIFE GREISAERBE BEARER NMESENLERABAOR
HHl - BB THFAXEEFR BAFRARFEF - RBIRKRAS FZF BBIRETIHH
RHNEZAFEERHE AOBEEBEAREINER VEREEIRZ  ABRIBIRIEREM]
HERAZ2EGETIHERRER  REFMHIE “=AxBERR HELEXFEHERZR  WES
THLRE CEEIERARE HEHEIRRERNHE REEIHLENRBEREMEERK -



@ hEI#ERE | 2018 ¥ & AL HRE

EESRAH

—ER CHEMARAEEKEREBENERER LVRLBEX  HWEOBHET -2018F @ PEER
REZETARBERBRBMAE  2FRAKEEE2,713.168B T WO EHKER S EHTMK2018
FEHERBER EHRENERE BAZKBRBKEESOET  RAEMN SEFERLRIKES
HREBRE  ABRAREMKEHRMENEFEIIN  EREXRETERESER  HERABTHES
BEERHMENRERER FARBEKE XFKERMERABREREN  A&I—H—IELE
B 2FHXEGBRBRETIHBENERRERLE - HMECEL2EHEENREL S aBEREE - &
ZHAREBAMASTEHRE SIEHELARNBERERERNRY R EEEMELE2RERSE -

019 BFHEXNLETEAF RE2EEXNNELE ERF - HEAFEMABENRARZIE b
EERMERNABZF HMABESFTERERER BEREREERRZE BRERPIELE
W RMAREBELETR HEMBRARIE UEEEENRKLEXEONRER BRE -FPME
T REEBER SRBE HEESNGERRELERNER -



B8 7 k1P | vh I i A BB 4 AT A ) 7

B 7 3 1

SR ER
QA EHN

FEHEMEEEERMERAR (BB PRHER] - BRORE 279955 AFEEREEEER
A RIZA1999F 11 H1H 2 2012F9828H @ KRG & AR EENS ARBAER DA 20154
10A30H HHRERET BB IMERLT -

RATEXBERE TREELE RBRBEANBEEEENRE  HBAFAREELEZAAN
ZUERB B HEEREPEAMKBINEIIAFANERES ERHEE  EMIRT
ERER ERYE ZRRT EREX ERHESRFZEZ TR MEBKERTE30
e BAE BEED: EFBFHTRE RFIFHITREXAERERER EHE ERHEKREM
ERARMSZRBINFELR  KEBEITM28A -



@ hEI#ERE | 2018 ¥ & AL HRE

8

7/

B R 1

i
[<4
2
4
1
ol
301
g
i
&
i
—— DO R iR W
1 W O i
B 2 X D W O i
[ 540 B Y O i
L G0 W O i

A &R

< T 9 Ak 2 o <G

SRS i B T4 el B R
JEP W o i

putichuslubntzg RS

<k Le-<t 4 W o i

R R HEL K O B
S0 588 KOOI B

4003 242 o Y W i o

puticlonadighL G S
K <1 5% 5 T W o

(R G0 B R R e o W O i

——— R R Y O e

—— H Ry e

{m b3k H e (SEREMBWK)

s X

TR R TR 2R I

G W e B

e

< REE T (N EER)
R AR R R B

ELr St

HYORSE

KO 0K < 57

B G B (R | W S 2R )
] 45 o B
B ik i

SO B [

K et 0 S K

3k RS MKl

HiE eI

e W 2 R

Hie R
N 3 e 400 B e

Yo B 5 (S R e bk 572 )

—— R (R ER <)



9

B8 7 k1P | vh I i A BB 4 AT A )

7

B R & 1

BEBRAZEFAREEEERES

BERENKEERESS

F AT

i
2 p—

N

R

— RIEERJT

L R

BRI Rl

HifE R

BRI

R 1R

TR RN

ERRAME

Kt RS

— RIRRANT

3 i X R B T
-H- R e B A B < T
2 B A X R < e

i 80 2 e A B e T
688 3R U B A <4 i

i S U2 T i B < T
iR ORI E T
i 78 <412 L S R B A T

—— R AR I B I T

R R

B RIMTT

EERUIT

ERRUIT

IR RN

K RN

0 ) (R M

RERANE

HERUM

RIARWMT

RRRUT

K RANT

RERU

o RN
EHERIMT

=R

il {EE R << T

e B R < i

BI=RANT

B QAT

;i
/&



10

@ hEI#ERE | 2018 ¥ & AL HRE

B R 1

HERE

B g B2 1 % 01k
FERMEANE - BOAKE ARAN  EREH CHEER  AEEA ERAHE-

s URBEEBKERRABE UHEEREARSRALTE UAFHRE/RAG N B
MERBSR BYRKEEHE UETREETX ERSEEZRNEBEEEELQA -

O EES : RETE FXHI RBEAM EEHFESR-

BEEM : ORTETE RAMPUSBIEHRE  RMEXTERE  RAIATRIBERLEE
BHERREDS KA IHEAGEBENE REERBLENEESBREE -

RIFHEKE
N2 R 1T R A 2 5 4R 0 (201888 [ 3R 77 B M TR KX 553003 ) B8

KETHKEESSREN2018FEMEFL AL TRE]



B8 7 k1P | vh I i A BB 4 AT A )

BA R

ASTAl BRMITREAINEERTE  UEK/E - DA%@EE&Z i
) ’ %ﬂ]@ft& RERE C ENBERARW  HAEE BN
HEEDEARERS - SARERARESL ﬁf%ﬁﬁizféi\{%ﬁﬁ °

BREKXSE

BREAXERARIMEEE - J&%ﬁﬂ%ﬁw@ﬁ&*“ REFHMEERETE  BREFRE
= FEBIRKRECHNES FRWEESS ETRE FRIMEFERE REFEXR  FHEl
BERAF B REMBHEEETR  BiIRAER »H&L%ﬁ@ CERENEEZERFHRANEHE 2018
FrRAABHRHORKRRARE  FHRMAERFIZE MEFHEIE -

Exg

EEZGRAAEAREHE MRIAASEE EFTSRETENBRELEETRAUTEIE :
BEBERFERE UMRRERASREIE: RITRERGHRE  REAFTNKLETE - FTREMK
MBEERE: HFIRRANFEMBHEESR  REFER %IJaTQEWE@ﬂ/FﬂnﬁEEKﬂ WMAEBAIR:
BRI AR M E RO TMERN TR BT 60 DY FERRAEANMBHRA R %\J*aﬁéﬁ’“—?
EH AWEERE BRJBIAEEMEEISFLLTHIR  BITBERAARESR  BITA
B CBRRASZEHRA EFSZFHRUNEBITERSE - &E2018F12H4318 - i%ﬁﬁtﬂo%i%%ﬁﬂ :
HERRITER2E  FRTESF4E  BUFRTERIL - 2018F  EFSHEMBAERE  FE28A
BR5118 - WEFIEGIHA -

11



12

© i [ ik |

2018 e e feH

B R 1

i
15

=

>

5 E
B

Al {2

@ﬂﬂ* il
}Jm@

= /N
E%x

??-%IDH

% BV BEHRSENFES
CEBRRBRMEAEENENER  IRERENRRES  INTESTBIERTES
o HZE2018F12H31H
%2% > 20184

EARNEEH#E MRRASAR EFSRATENBESEETERATEER : &

@Eﬁﬁgﬁﬂkéﬂ B EEERERAIKTEESTEH

’ §t$@m5%ﬁt$iﬂﬁfc CHEPRERAREEF1E - INEER2E

CEEg X ARMSNDE BIB23THER

BT HKRE

EREERE

ANRITHE HEFSAE SAETEERRESFSRE AL HALRE
ET;‘*%,JATE%”%’*JE%WX HWITEZTERE BETREEXIR HBERRELUER -
EEAR FoREIRS A RKERT BHERSEELRMER -



B8 7 k1P | vh I i A BB 4 AT A )

BA R

EHREE
WEEE

M

ANFIERETAER WMEAUENMEKEEREER ﬁ%%%ﬁﬁﬁ@%? R 1t BB E Bl FE B o
“ﬂ%%ﬁ‘ﬁ$ﬁ*zﬂa@@*DE%E‘ﬁAWé M) FTRAFEEMKBNLEEER

CAEEEBPARABE BPIAK SRR ES =8 %?R'%ﬂﬁﬂ@%'$HE%$3E‘$HE%§(IZ'/\
HHE%E@%%%E%DHE&VJE"

l
K|

20185 @ RAIARSERIENBIZIES RO WH BRARNRESEERER £ T NRAER
HER  BEENFERXHENATARHELERER  H& E%ﬁ“%ﬂ%ﬁé%ﬂ»ﬁﬁﬁﬁz@ DB
i EloRiEEE  B(ABEHRBERNXAZEFH FMILREEENCRARZEH RE)ETTTER -
AN A BRI B G B B A T A

2HE R EE

AFEHEMNERREREMAERVIEER  BEYBY  2H AXNZEAREERR  TEHEL
HEZHERREETR SEMBRARCEEE SEHESEEEREZTHE BRAAKLEEEK
EAR e

20185 - REINERRER - mHER  BRERR  RBERR  BEARBKFREASTERARTED
AR - E—FZETENBERER ARFEAFABEEEENRAR  RBAEEQARELREHRRE -
MARERRE BHABSTHBEESREANAXGBERA -

13



14

@ hEI#ERE | 2018 ¥ & AL HRE

B R 1

HEEEE

RABEBEKRERAREEEABEL THEHEREERR -SITER(RARABRERE
ETHEAA HESEENHERRSEARETREEE YHEREBETHHERNREIMEY
TURDERE  BRBREEENER QREMEEENTERER -

1

\
/

I

THEROHENIECENARE EWENLEM  UREXRBEIRMHE - 2018 FABKER
T00B TA EXBERBIEB23ME - FEAEHEM23ME -

R & B8R

2018 - IRABHMAERTRARAREZER EFRBIREBERLERBEARN - ARALZRE
BIEERE BUTEZRAANOREERTA ITSTEFHLSEENEREENER  BREL
ERARPALES LERABRENREFBRAR BEHEELEERANE B ELREEZER
BEHE BEGEER BREBNETHEESY SERAMNGEHAME L (ERELLEHP
ENMSEXAER TR THBSRARERRIES BREXBHRIBEIDANSIERE
RARREEERREEM -



B8 7 k1P | vh I i A BB 4 AT A )

BA R

EEHESNE  MBRBME TERERYE  REBLETEBHLEMMERLTS 20185 -
RAEBHAREBEETREUARSSREHREERY  BYREER I BUMMEQIRE - HERBX
LR HEBRLCREHE -

% 82

NABRBBERABREZRER REABTRABEEER HETERAEEBRAMI(E#HS -
20185 RAEBFARTRABTEPXEMEAGEBRALE B2 (REERBEHRE) - &
EXENBECEEMEHRERBRERTIESIR) SINE=ZTHEFORABRRBRERESEE @ #
—HMBEFETFRARAETENEENES  BRASSERAETEMZI - BLE2EREE

= 2y
= =

Bk ©

15



16

@ hEI#ERE | 2018 ¥ & AL HRE

HEELTER

TEREEES

FEERY COREAESEATNMETL BARBEERSHE - RemAR FLomkE
CHEAK ERSSEEYERNAN UEBLCERRESE BEREIBERE HEeAR B
BIREZ  THEAAFRECELSHARENE D  AER 2F BE BEEZ BINHS®
BliEEBE -

— RER BEIETYE BEERSE (ELRAR LAEEXCELSRTIBE -

— REF  RRENCSRRBZENTFERBEENIMEERE - REMBMSRRE - BTE
MEEREEBE REZEZREREDS REZIERELERRG -

— RERRFIREE  BREARKKE  THRAQAREE BRERR REENMSHRIFER -

— AEBT  BEBETYS BOLEBEIKE HERETIHNREHNMNESE BREABEMQGE
BEHERBERE -
— At  BONERE YEBTHAE KESHSEC BRARSRNBERE EBELBE
EHERNREEFY -

FESR

RAEFEHHEEXCRBLBEAEEL  THERAEZELARNEXHIEF  BREEM
MAEBEITNHeEEHRBEE HIRAALEEEEESH  KELEKR 2018F  RAAEFEY
KRB KE - Ei:% e MERESGHEBZEENRER B ETEMNEE -



7l &= 48

P Y

TEERERARMSZEANBREERE

R RS T R AR B -
SRS ABREEATEERE

},{E o

AR

AEEEREH L TEZNNE
EETHENERETR i

e BT b B A R A A

FREMABERE—ER

HtEEREEE

BEAZMEHAEHARANEBRA  REBBNIARS
HWEEM&H K oRETEHMES
BREEEEENTAHEES

kg T &

MNERELTEE TEREH TEBESRX TEOEEE
EEHRE REMNEEES T HIE R BYTEMEERAZE
R EERREKYE
STEMNABENERE  28ETESS
[\ B B 4% B8 A BHBTE  (LHELESD
NCIN=WR Eh 7 [ 2
EEREETEROELS
Aaff B RS A R R ReEEXEELMA
73 B IF TERMTLEREXRE | BAEH RESAERL W
& U
EMFED
BRES EARFERTIE " =
B TEABESR EANERERSE
IR T

B R RS A R

BFIRBRER

17



18 ©hE 4Rk | 2018 H oS EHR Y

HtEEEERE

BRI E & HEBEMREER | BREAE RAEBSTIKT -
B ETE AR
RE NS RE EMRERATDE
BERAERD KE
ARG R RAXAEE  RHET | RRE - MBELEE
R BASESRM | MELRE
33
RENBAREER
ARBEEMEBER
B
ARE B
FEERMERRY
=F REENERNRY | EFED 572 7 60 AR 75 8 B
B
REBEES BR 7 8
=R EREERE
REtEARRNE EFREEAE
R RS F
ARE B i

2 BRIME A R




e BT b B A R A A

HtEEREEE

[ X R RE R tRARAE XEHERBERSFRER
EsHRX{ 28t BEED FREBRARRBED
& & &
NS C D REF R 478
B 2 BRIME & R
8T EREMBEEREH P 48 vk TEETHE BHE
PYER R 2 R g R
LEMFHEN ©EERAT
EEEITHARE
TENREZ2RE BTREARE
RESHE(CWETIE
NCIN=W C D B AR RE
B 2 RS A R R
KRR RAFRELAFHNRER | CHEERBER RERBRIENEH

0

£

e

TEhERE ERE

RA|E J7 Mk

B BRI A R

g BEERBRIBE

=

=

EEREELERE K
EEDSES RPN

R B ERE BB RN

19



20

@ hEI#ERE | 2018 ¥ & AL HRE

HEETERE

EXMHREHE

BRAEXBANERE T TRAPANESEER HRATECEHSAECHRSHENZBRLETHR
D BBEEBIACLETRADME - +ECGRE - %i‘%&ﬁ/éﬁi?aélwﬁgiﬁ  HEE AL E2018
FHEEERBRERATAE BERAAR REKLE (tHBER REEEBLE - AJ?F fr AR 755 Ko B
o BEPRBARE  FEPRE KER el BI%R RELZE FHEN Helm B
ERE - BAERE -2018F AKENERRASHENVARTRERBEREMER  AD@ERELS
BEEZEBLIERAE - NEAE S BAEHEERE RO RANNERE S  EREEEEIMEER
T RGBSR BREBRER TP HER EEHRE MBS HERRMKE - KEKE
F51,84810  HABZHNEZHBITRR/EINEREZENT ¢

EEJ

FEIER2018FHEREERERBEER

FEEEMEE EEEEMEE
A
* BREE
o K EZERE
A IRIEZE
“1 gt om =
HEEE o Hlﬁ% T
g«wﬁ
a * (LRSS RER
‘ ;"Fafiz«mﬁ
Eul
il B o TSBILEE
L] * AFBE
=
N
8
oo N P
E EEsE o BERG A GEow
"
- HEAR o BIFBHERES
A BERD
jReed]
BEEEEMZRE

HPEERTEARRNERNS



ERFIREL SEREERER PEEREETRAHARA A

BERVYRES
SEREBEERER

20185 P RAIBREMBEEREPR BHBKKE RREGARRBE ULLHEETERANIIEE
EfG-BEHERNR BEXTE FHEYELK REFABLERE  FARSERRS  HLEHELCRE
B RIFLELEEETE - BZE2018F K AREERE17,100.87F T - 2FEH K A1,072.53F 7T -

ERFERARABRFNE5.76187T - 2FMARALR147.6787T RERELXTE - LEERTH
MERER  BR REENNE -

W EEEE |$”uu
17,100.87 wx ***11,072.53 =
EEAARATRE | Bt

o iETR /5 )
. =R e
"‘S‘ 15.76 &5 =71147.67 &

\im

I TTIT
(T

2018%F » AAIZEMBENRER  2EBERIRERSE  URFE URREN BREENESE
BEFNARDAENZBE VERBREZASRLUER E— P ERAFDAERE - RAELTER
MEMAOBEKER UTETERE UHERE ARAUZE BREZXISSEEZROZLAE  ZEN
BEBEHEMNSENERTN  2EMBEREE  BLEBKER E2REARANEEXXE - UTE
ERBRFTE EBXEBRBRAE BNENDREE EREREAREE BEXEERERLIR
BfR HERES -2 LTE- TR —TERRE REEELEN ARERFERORIBM
Ed BRAIT—FPREEBERIATRAGN -

21



22 ©hE 4Rk | 2018 H oS EHR Y

BERVPRELE SERRREER

EeE i

Wl = B Bk B BT Ea

AN R

B AT £

B A8

BE S AL By o N PRACE AT B 1B 1E
o KB LIRS
o ZLAIRE ) ] i g
o BEARTREEL

BLop L 3 AL AT ARG 28
o RBSHEA IR - ek (AR B )RR

o DU SVRLIOHE Y o M0 E T
o BTHRR TR o T 60

L RS S £
o JEMAE (L

o 7 01 S 5

o JEBATEE



SRR B E R E ¥ BRI A A A

=

Ll

LLl

— =
mi — |

=1l

VEINEEN @k

TEEMIEZECREEEEAPAXERERRBENBRER ENtEeRAR  REE
RBEE -2018F  TEHERSEVNEMIIBRFHXFEROBAR  RETHEENL  BTEREZE

R BRERAESEERREAZR  REXEI IR AMTREELEZITE BEERMOE
BHReEERN  HOARKSEXNMESREMRE -

HIREEFfRBEBREEER

TREAEREEBETEERITEEREBEBROERMZDL - 2018F  FEHERENEEHME
Bl RSN  ENRARAMEARABERS  REadEENRAERER E—FLZEATT
REERETEREMM - 2018F K EEFXEERBEARKES 662508 2FERKAARK
647. 71870 - R BB W ARG LB EF#53.8%1E = £60.4% °

@ FTHEERE l| F A
% | 8,662.50 &5 H8% 1 647.71 &%

C" TREERBEGL W | EXRBAGL
51.1% ‘ 60.4%

23



24

@ hEI#ERE | 2018 ¥ & AL HRE

VEYEEN BREEEE

20185 F FEIERMBPEBITEMATRERRENMSHE  2FMETREED FEHIRMN453.41
B WETREEBHE323.99F HEEELREMSELA31% FRUBEEHRTRERE
BEMTE62691187T  BRI15.5%  REEERLECHREIREERT K  2FMEKBESHEBEEBIRNK
1,499.08B 70 FARWNBEHE TR EEHT3,702.55E L 8 K12.9% - BBARTREELE A
BAIEDRTEREFE HINHEBLENARERES  REERTENERBLCENTREERAR
i T HEBER

[ =0 FESREMALFRRARERAND

2018F9H HEEMBRARIREEENE  HEEERE729ET - W3l TEAINMRIT
R EeSZHoRURE BRANEHESER TREE_ATSEEREENRSEE - ARE
BAESEREESCF0ORREERBERBI0BARRL2E - 2Z M FEERBIREERS
REEREXEREMETTRSED -




SRR B E R E ¥ BRI A A A

YEREYREMN BEFEEE

QIRELEET ELT-UES ST it £ 2 ES E3

20185128 FHERBRAEIXERMNE  BFRNINFERUEZBLELS  AMCEXEE
B 77 [ MR S TT B A MERET -

e p—

TEERAFAEIXEERATE

fa RO ERMXHFPLORIL  REEAEXRSEIRTRREXSIHTFLRN

20182 AP EEREEEERNARAFAERE  KARTARRNHUAERINER DA
NAREERSZHTLUORDBERAB (BRI ERXSZTODELRENBEAR  KASBEAK——X
UTREERSREIMNEXTS AM T REMABEENZ=A -

25



26

@ hEI#ERE | 2018 ¥ & AL HRE
VEDREN BEFEFEEE

RERERDE & & AR e

20185 F MBI ERIEENSHEL FHER BERIIOEBEN AN HEERBELREHR -
RERETRARAGRER AL ERHEKUESRRE - 2FHERBELXEAEBTRNE £98.29
TT REAEER -

®
g

1B

[ =0 vEsRNESERECREEEN

REXRNFARBEREERLETAR  RAERERANREERELRBERR KR ETA
ANRERE FHERUARRXINTAKRNREZEXZRAAERBREDRBREE - (LBK
RngtRk EIAXELTAREHENER L EPHEREATIEARE EERDEES

REBRHAGRAEEESRE

FEEMIEREEXRY HYBEUHMBLE MEBE UZEEBEEXRREEFRFK -
HpBES ROREER  ERAL BRERELE -2018F HRHERMEEHE/ AT HELEER
HH  RELE300IEIL - EHZE2018F K EEMEMMO MG EERIBL L14E 2 MES
196.5718 7T °



SRR B E R E ¥ BRI A A A

YEREYREMN BEFEEE

[ =6 Esh SREEXSERSNERIERAELKMENE

2018%F - AP B ERMATNFTT ERHBE/ERT KN2EYZRTHEMMIESE
BERAFRETMR ELTARPEMMIERNERAAATMEFEHBEBRNERAATES
LEBRER A MXHERSmERAEREXERDEMOEME -

[ =6 vESRLRIATHNEREN

XEBEAMERECE BRNIFRAZARESEL EHIRFRA B-RABEXREEREZ
FHUR EHBRAZREAYZABELEETHRS  EHRKY - FEFERILRD A RBBEHELR
FERRBTFR EDEARLCEREFEREE HELERBE  HHERD2RETHZAED
EWRW  HETZABCENEXRE EH T —KREMEXNEBIHE - RBZKR - bRD
RABBEBLECRAMNBEBSRRY  EYRRAREERAHNEXERFRBETHEBGN RN  BER
TEEBBRAR RETRENESHAMEHERE -

@ RO - hEERNNSAFTENCRERLCRBRAADEER

OINFCHEEE2REANMBRALERERNRBEXBRATENERALCE ARDE
THEEMEER BRETEKED AFECXRBEZ WP RAREETHEEEELBRN  TD
BEMREEVNEEAEXEY  AREREREEHKEA EPZEBELRE  XRIEEAHE
REFPRAGSASHRY DNERBELXERSLEHRE -

27



28

@ hEI#ERE | 2018 ¥ & AL HRE

Ik

BhEEMN OBRBEE XX

[ %0 rESREBSLRISAENEXNRR

AEEE-FUELBERBESRLONBERGFIEI CEMERBEREERMAIFT RBLE -
BERXBERELRPUERM TEERSEESAFEBURBEAZEEREETRANIETIRE
B REERUERER REBEBHCEEN EPOCEXCEARRDER BBRERBEAHDLER
BRERFONEN BAXBTREUEBRREREFRER -

[ =0 sREshrBmsm@tEa

20185  EFRMEFMHBAXLETRBEIEFN TR HEX EHKERRANKETIE  Ho&Z LD
KSERBREARZEBRBROMIZEIMER  WEEEFENNEARZERBRNEE  YEAB -
BMBEFODARBARERRARD DA LTEEREDRIEERES - RERHELERAZE
R EBBRER  RBEBERHUEAUSEBENRE -



N RIEE TN B85 E E E | B Ry A BLA 29

YEREYREMN BEFEEE

[ =0 sRemERRGsAMIaNERS

MIBEREATERBHEEES LAKMPTEHR r EHEREAI—F K IHKRER
AENEZFM EFReREEREeREERY BERBEBERER B/ LT - BEREKRMT
Rl AatEh#  RUBMEELAAUEAERENSREET K - EALUKREIT40ET  XFEEHR
REFEFZRR PDHIRFARBRETENIRZF L IEBERBTL BREMEEXEME
R OEDEEERBEHEER -



30 ©hE 4Rk | 2018 H oS EHR Y

HEERED KK

Ao}

I

PHEEMIERXEZHEBHRRAEDS  BEREZ T Belt BELHNTESRRE  AHX
BIZEIFMNHMOERR BENMAERIGERSEAGERA T%kﬂxﬁ%ﬁ EEEBERPE
FRE RELELSHARRE
HEEE SRS
R =&

TEEREHREEERXZRIERER  BETERMIRTSTIARLERSER - TEEAT=
BIREES BRERFELRYE IXHFDH=ZRICFXER -

[y =0 :SREIRTAHZRIZR]

BHE2018F K E@MITRITPRERETRPEER @ 125 1220.24% ©

2018%F » FERAMT|RITMRUSHK BRI IT BT (ERLEF LN R IT) BEED60
R E-—FER=ZEIRBEL -

REZBELEEREFMER ENARTHKLEERERARM - HE2018F K - ERIMITRTT
EENEEMAIMEIERERAMELER  SERLFER27.44% °

MREXEFHRSBRE HERERE WXE 4ARE FEESRKeEXLeRRYE  E
BN REEIBEREIRERBEISXRAEEER °



BEIRRED R R A BRI R A A

HERRED RBETRE

ERRE

TREREGESEREATEER  ANXBEERE WPRENXESRARR  RELGREK
FHRS  AUEEREREREIL -

() =0 SReMARIHUREREFX

MIARUTEREBEEEATRRRAESRO  SREBAEFFASTRES - 13
SEMBMENR  RERACKESERME - MR T AT ERERREETREROIBFHRE -

XEIMEERR

TREREGERNIMEERHEAELEESRRYE  EPHOENRERERE BAREEREHRRS
BoUERENMEEER -

) =0 SRHIRTIRIRERBE

BE2018F K - ERMTRITNMIEREFBHAKREIER + BRIZH 10008 A T/ NIE KA
KRARE -2018F F ERMIRTERBIILAXE BYRR[AHIEIERER -

T HBRATBERNT  ERAT ERES ROECEERBESFARERETRE  Mal
EMEeRBENAE BERTRLEEFNEINFNEL -

REEZRNHMEEXT A EERNMMFETMRRBEET  IFHABBRE NN
MEXEBMRE  REBERTI7RIBEBEXT 4XBEXIT -

E—FTRERBFELYE -ETZRCBUER BTIHOIHBEEIEMER  SEELER
miE E-TBERBERNERER -

31



32

@ hEI#ERE | 2018 ¥ & AL HRE

HERRED RBETRE

ARG E

FEERBRREAEFATL  BREEPZRANFR HRAFMEBEN - TERARBEKFE -
EIKEFPEMBEEEREL)  NEAKEHETEFPRENAEEE  BRAEFPRAERER  REEE
EEFHNBRFEN  TETFPRAGRE #RFFAZHED HERREBETFOGIFE  THRESR
BEE -

[ =0 sRAISTESARENaRERN

2018%F » EFFMITRTE TE T(ERMIRTERBEERFEEINE) F BIERFRELRL
Bl BERMARFIEOMAZRRETEAREERE ETEBARMERE - HEFTERFBRET
ABE ZEHRFEMRBEETON  MMEIAFRK



BERRED RSB R A PR ARAARA A

HERRED RBETRE

o IRELEE LFLTE T2 2

20185 F E@e BB ERRMNEHEXERRELE  BBEPEERRATNBEAEAEBETEAIF
BEAREERES | MIRG A EBIBPI808r A2 MEZFI - EEHARJ21-700R 1 « COI9X AT
B CRNRIZHMEMTERET IME  BRERLAANAREFERR  BHRAEBRIEAKTE -

i F ke 1l

MEBREXRBEIRS

33



34

@*lﬂf&ﬁ!’l 2018 HEr LRy

&2 it B
o — E’J ERLECR

TERERBRAASET HERBEBIBETIER BBIRAERY  ARXRTEHFINEBET® -
AORKEXREINEBMES  HEEBIREFR HFAX BHEBRBEINEEESR -

FEEIGSZES
BEHMITEEAT

FREZEMBRRBIC(PFZEARAMBELH ENFEARKMBELHARE)FEEER  ERBELET
SREBEMERA -20185F - AAIETAHEREITEIN% TFEEBEINER - RERBHL
TUREMBHFHASHEARE - 2018F &K@ tEZAT  FTEAIRA - EHE &M - 530 -
AEZFEELMHE—OEAMR - HE Bk T FR BAVUSIER BRMAEEINHESR
ANF AL AN TEHE - HZE2018F 128318 FREREBEEE TN 28BA Hh L ET5,705
A EH48.4% - BINE T481A @ (5E4% °

f

&

RUBIBISHNET AR BREREINETAR ZERDHNETAH

3%

X

ESET WExET [ 35 BT [T 365 —455% E5ER m 551
[ 465% —558% 565 =

4%




RO RB R AT AR | aaméymmﬁgﬁ}
ERREBEAB EBEEINEEESR

BURE D HNE TRALLA

B EE D M8 TRALLA

10~ 50% -
9l PRl 40% L 38.96%
0,
sl 7.98% 30% L
7 20%
6 [~ 100/0 [ 6590/o
5 OO/0 -
EE8T 7wET BA A
REREDHNE T RKLLA
12% 11.33%
10%
8% 7.57%
6%
4%
1.96%
2% - 1.24%
o |
35EAT 365% —455% 467% —555% 5655 A

g BTRALOERENNEBAZERENRETASRRENBERE T ABLENNEDLL -

FEETLHMERN

2018 PEERN(HABRRREEWE)AETIRKMEZERNBERR - BHE2018%F
R EEBRANEFABEEFAFCEHEYCEFSHE ERHABEEZFHENEEE -



36

@ hEI#ERE | 2018 ¥ & AL HRE

BEZRBHAEB EARAETHNEEESGR

XEHKETIZ2ERITER

2018 " HEERHRF-EE - ABIRRREBETE  BERRT  REBERERED
T EEMEURSM BIRKRASGRERABB (PHEERIEEEMEZ(ETINXEIEZHMAKR
S EWE)FARSRBTYENGENEZASTEESNE HABIRETEREM] EEEARNEZEAR

THEERESR FWRTRICHETREKS -

mm*w

TEERARFZES - ABIRERKRE



BT R A e B T (B GRS R B R AR A IA

EZRBHAB EARAETITNEEESR

RESTIHERRE

FEEMIBEABETIZERATL AEARAHEUERNBBEMNZER FXLNEKEH  BiE
EEAT ERATHES BREIZBARBARSR BUYRLZEH REEFNETHENBLES
TERRBR BESIESEREFXMLAT MBRETINBERI ZHRETEHERAFNERP R
DERMBAEIE-

BEBRRE -2018F  PEERCEXSZHEEATEEHNENER L  BLLEIRERE HRBE
BRBE SNIMIAERE AFHE AZET -RAFHEEIBBEREEE  REET
BEERE HEEXERMBEEIREREERZGETINEREERMBREECRERTIERRE) R
HETHEEXRWRETE BLAREERWMASGLER  SERET TR IT(FRER -

BEEZN - FEERNIEITIRERE HBEE 2AER K- ERINKEAHFIER -
20185 - MEIERGIF] T(BHHBE IHEHBIERME(ET))  HTURASEBRLERNZ TIBIIE
2O ABERSEERENSGAERARIRE BEREARSGRIXSEI  2FARRBAARE
BEITIE TRREFLETRAE BERXS BREESEHNEEDEELRET  HREREER
FUSEDIERIE - IR B THE B R M AR B R KA IEAR o

37



@ hEI#ERE | 2018 ¥ & AL HRE

EZREBEAE ERBETITNEEERR

01 FREERFEETEHIZIRE

TARESEER 6 5 2RIEERAE  ZBELURMRE
THREFHEFT656 A0

FRITERERRES 157 EEE EWEREABR

BABTWELAGHEI 38

(BEEEERRERMETE] QREEER 25 HE

RyES

TREEXTEEKEIN 157 BEE T

[REEBEBES  REAGEE] 158 BIHET

MBI

2018F D~ FRAABSWABLZH T EHE - ZRANBIRE BERABTHF(HE] -



BT R E 1R B T i (B (B 1S RK |h B R R R AT AR Y A WA )

44

EZRBHAB EARAETITNEEESR

.y =6:

ERSHBEE (2018F ERcREESNEENM  PRERELNEIRKFI0R  KHAEZ
MITERSREENIEL Ht26fE - ABAMEIER34E  RUBESE TSR -

ERES  2FABFARSABIERIEI K 19K - FHEBA1-2K 29 A 812004 -
ERES: SR TREEBRIEIFGR KB BR24/0 8 - 2MABZETHAR -

#mﬁhé%ﬁmﬂ BRBEEZR ZEBILEZERE RARAJEE  BREITEEI  29A8
MAS -

ERMER: BM018FEIEREBARBEIRIIFIEY  2FHHE T2 NMZ R ANIEI08
AR °

ERNEERIAKEINRE — EELAFEES HYFETETEERR  @BREI - Kt

i
Bl BIARBREEXL ERREEI AREBNGE BEXESF HEPHEIZHTH
RABUR - BRI AR AR

RMERKISLEER

TREERRKRZERE ZEEIEREE EHEIMAETRAE REBAERES  BERT
PREEBEIAARRNINES BEETHCENRRARNEBR

39



40

@ hEI#ERE | 2018 ¥ & AL HRE

Eii)ﬁ%/\:“ @EIEIJF{EE %‘«u\

BEHLEE -2018F  FAEBIER/MAXN FAEXBRIFERNZEER  F3B TEKEDRS
REEBERAR BAELMEIRERRE -2018F AEBE T THIEBARHEAA834KX AT
BEARHEE0.07K  AELEETHEIRTEH -

EHRBEET - 2018F EMELOEAERRZRAARNER T2A - BNXEIETL: A ISHE
EHMERNMNMEB LB T XEE LS  BME T HAS7AR  BREML1938 T -

EEXERLETF -2018F RRESHIHBELY HUXBERNEZRT  ARBIBXERES
AE - WEIR R AFmKF750K (M) > KEET D R ABI 2B SR ESL T B EFHR40EF)]
BRYR ATZ"—;“ MBERBTRLERD  AFEENS00RREHMETEBR2MN SR FEE  RE
T REEFRED -

TEERATKEEN RABFERTIATS @RI ELTH



B EIES RESE R R PR RA A 41

BFEMEE RERERE

TEEREERAESCSRER DNRERREXRR  ERFELD B REG MBI RE
TE O XFBARRREARESTENERNHER

ZFEBBRERRER

[ =6 sRAISTHESEemMEN

ERMIRTERESECSRMNABSLLUBNERRE  EREAZERESRE MR
BoRIETBEREXCEEEBRENRAREERR  HUMERFARRNGEEXRAAEL
XRBREE RRANTENEPFREAME BREFHEFRATSR  SERMELBRT
¥ EHERERR

201853 A - ERUMTIRITKINEIT2018FE—HZESRES - BITHRE2E - BIE20184F
ROEFRIRTHDBITMBAZEESMES  BIHAKNSE E5Ec5HEARTESHESK
EeHEXZEORBEMNAECESIHEERRTNZECEXTEE - ERMNGEEXER Y
Ko5aba  FRRE  HRRENEERGZ =B —REMN  PREEME  REBEEEIR -
BELXE BB LAREGALTE HERATE BRERRERKEERRELME  MERE
MEERSHENE_RER - ETESDHENBEEAIEART - PRISEZLES  #— SRR T K
EEEMERE RETHECEFXHEAERMEKSE -



42

@ hEI#ERE | 2018 ¥ & AL HRE

BEEREE REKSEE

EITHRBEND

TEERBRET(PEARANBREFREL)  BRETKENRAER SIELXMETAEB
HOBTBRTERESE BRERFTELTRNRRYE EFReRBEESFRARBBRE(HARRE
BEHRR)SHEMRE REZREAVVLE - REDRHN KEER SERRFE RTEEE EXE
BHRERATSESR -

TERERZERDERE

TRERAERAERE | EEREBESL  BRERL  RENLAREEITENMBEEANEA

BETFRRE RBETEERNESR EXZFHABERER26TA L

RERABFTEFARHUEZFRRBRBAEDNA - RRRAZFFHELED

ERKERERFKEUR - BROKBREZER - &4 AK

HEFLEEATKMESRN ELERER@RNGHAERE  RIT
BEHAT

EeBMEGFTAERBR -REAMMMBEK  HHERLIK D EFR
MEEE

REBRESY BEE2O0KME BEZTIREEELELRERER7
K XBENFABEXEENFE=TEZERE

st

ERDGHAEMEENEYNRY  RETAERTNR AR




BRI E S RS e %R R AT R A A A

BEERESE REKEBEE

TEEREELBETMERNERIZECGERARAE ABERTVH - RHOAMEARAR - 8
RERIZRMAAKEAR FHER - RERVIE/EARBANE TELBERANER &
EREENEEMS RR2FHBRLOK - BT STEEVEHEEENSE=THBETER -

S8 NF2018FRRAREFREE BERYREREBER

=1 b il HE
BIRE#E B(EN : TERE) 24,790,107.29
Um (BB : WR) 1,255.30
K (BN : WR) 235,607.60
RAR(ER + LK) 668,555.07
SNEERN (B BETHE) 21,433.08
BALABE(ER : 275K) 8,013.26
WA (ER - WBR) 6,141.77
REZEY) FEEMER (B 1) 6,014.00
BEEES (BN : 4) 1,013.00
BEERE (B H) 6,237.00
BEFREEY (B : M) 14.15
RN R (EAL - W) 3,070.43
BF e b R (BB WR) 721.14
e S —HEEE 2 A bRy E (B - M) 30,260.80

1 BEHRN  BRAYEELLIRARTFRARAMNSHRERER BEEVRFIETRIRE  (ER201FEREGE -
2 HE-AEXREREHN BB _RIIBERN BENRFAEENREREZRBAENR -

43



4

@ AR | 2018 ¥ EEH Y
Eb jj H g I& 75\ lLl\ ?j: / é

THRERAEERBEETARERBRREE  RESHNEBHERRE PHE2EARNWHIERS
RBBEXKE HEHKE RAKESHA ITEEKEEKEESER YEEBEEKENE
BEKZINER PHERBIRBLERE E2EEEARREEAGEEREE  BAERHER
B -RAELOSEHS -

RNEERERH

TEERFEEMBERIBEERE BEHEIEATE  BEEREFER/ERBOAER - TEK
FEACHERMT A TUAEHKRERET - FREFHRRENMME ST KRENKERRD - EEARITEER
EOKER]  HERE  [—H—JEO0PBEFHRETRLY TATE2EEBIRKE 2HEKENR
AR -

IERREMKE

H2002F %  TREMMAREAESNIAEEZENTHRERT Ao ELREY  BEEE
KE RABKBNHBEHKE=ZKREZEE - 2002-2018F R FEHKBIRAE S E54,934.6387T  F

e —

#290.27 8 T °

ps

TEERERKEESRA (B Bx)

1,303

756.7

249.8 252
200

93.1 126

30 30 30 30 355 965

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018




B B T B i 2 | A A BB B 1 A
BIRERR &otE0n

BEEXKE - 2018F  PEERARABIETHNERKE  EEEBRRTLCENEEFR
ErEEN RBINEELFBESFEE  XHERZAEHNEBNERER  IRFTHRA
BRETANEEXKRERENEE  RERN BRFPREHREE  AIHENKLBERA -

BREEHRE - 2018F  THERBBEEKBENEDHESHA - KEETL2HE
BEROEEGHKIEKRZREER ENSEFERMBRHERIERERFEMI74358 T BRER
FREERHEHRE AXEDERNEREY RABRPMAEE KT -

45



46

@ hEI#ERE | 2018 ¥ & AL HRE

BOABRERR BROEEL =

BARLEHRE -2018F  PEERERAIERF ISRAKEHEER L  MATHEERHZER
ENERREERFNTENESRANE HBERTCENZZ2HKIRE NHEABEBEBLER
HAHREIEE W ERAIOEBIXHEEZZ2NTRKEESC SR ENTERT IREKRE L ERR
HE RERGEBYURERREZZSH N(18-60AR) RHEICBAERRR XHERKER
ERFEEME  BRIEARBRE BEARREMNERR -

FRABFHKE THEMDIBNBEFERR  ANIFEEFHEZTELER - BT ZEK
EHBHEE ERRMNTEGNANER EEHEE BEEER BNAMRBES  HESH
RHOPHESHEHBSE -2018F SEAHEHRELHFZA445468B T Bt T AP ORIEBIZER -
RERBLZAEFEERERMER BT EBEURTEEGEEMNAMBEES  PRERYS
KEESZHEE - A BRHHEIEFHEMS0N REEFERNSTEXLOAR  EHERSFA£210
AR o N - EENS08ZETRBLE —H— B LBEBEKES - HH30387T BB TEEHI150
ZEREZAE -



B 7 BB ER E 0 AL @ A a5 | o B AT BB By A A 47

BOABRERR &odE Az

2018 FFEER S ERKEMBNBMBIEZHRES



48

@ hEI#ERE | 2018 ¥ & AL HRE

BOIRMERE OGRS

XEHFTHOKE

FRERSFEDTFTARBEARBM A OERTIE-2018F ' LA - ARG - ZHFI3RS QA
MERMET EREFLFFTTFLAR CERMENRCEXEZE ERISHERR RAERE REMHY
EFTERAEKRESVARFAREEEE -2  EM - BESF/RHOAFRNERBERT T192KE
BE - REMIBHRAIE IR -

TEERD  FAREGS2ENTKE TE



BN BB RER B0t & D e | B AT BB B AT A

BOABRERR BOEEL R

[ %0 FESRISHEAERTERNTER

TEREREIEENMENERBERSE  RSBBKTFE - HE1,0008 T3 E M M H 25
HE BETEERNATHAENAE THERMATFE2NE ERIBEMLHESEER -

MEERERONATALYHRE  MATAS NS

49



@ hEI#ERE | 2018 ¥ & AL HRE

BOIRMERE OGRS

[ %0 rESRENSLREERRREIRNNMERR

BERAREFAAMTCEEERBEERNBBEERNFNERERERE FREREELAAIZ R
FEAKEZEUANGA 2 HERES  VHMETER 2018FEZ N HEEREHBERESHNEE
EREE  FER2018F7ARIURNMNER  2FHA7XES @ H5t42 MK KEBA K148
BRIT ©

aodEgns
EERBEHIL AN TR AL R BRHBRASERY  ANBRLRARER  RA
HERS RESRABHEREEE RALBARNSRABKTNARGBEH -

N@EE

TEEREGFRBENSE B ERPE REKEFSEIDEY  IFRE®RRE -
RERMELEERMEXNE -



BN BB RER B0t & D e | B AT BB B AT A

BOABRERR BOEEL R

[y =0 SREIAT088ENSTHERTEAEST

ERMIRTEENFABRRIGECH2NTH AR EY  EPXRNER  RERENS
PEELIEFNEAKSHEESE - 2018F EMTRTHIRA3208 T - E8)1,0008 2 4 - F 5
THRITETREMBASBELEKNENE T ARIFRFES - BT -8 —EHk - 2014F UK - £ 6
BETHRAE T5008EBERB T  BEHETEHEIB1,5008 T °

=R T R 1720184 6 B E 1T B

51



52

@ hEI#ERE | 2018 ¥ & AL HRE

BOIRMERE OGRS

ESEATIE

THEREYSHABREERENRUKS SIBHEARMNBRESRERIRYE  RRHEE
EMEZEREEH NEREHBEENG EH#E -

() =0 sRiReMMR #ReMOARRETIED

2m%¥ﬂvﬁﬁ%%é@ﬁ%Tﬁ&%@ﬂ%EEﬁ%E'ﬂAMﬁﬁﬁEé@ﬂ%*%ﬁ
RURERSEBEHER THEABRANRZANTRELNAZZRERT R R2AREA
EEAGERT  MAEHMHEIEAEE EEFRIAZ  TABRSERNTARSE %é@
REEAHHUERR - TEABRSEETRENI00ZR  EREEMEITH

6 {ngﬁi&?.’-f?

epEE—H,
a@FEMAAﬂr'

 ALEEREMLEZEME



BN BB RER B0t & D e | B AT BB B AT A

BOABRERR BOEEL R

[y =0 SRepASME 2eBANERE TEED

2018598  EReREEMABTFEIREEENTIAZ  HRIZEBABERE | TBE -
B ERMANBERBEA)SZER008AN REBRIPLERMEDNHBEERETE  ETE
ANEREZEEAHEEMARET SIS2LREEECRANGE HULBREVIEEERS AL
EREMEG LRSS -

-~ _&‘ (v} & d
HZRG BRD

¥

53



54

© hEI4ERE | 2018 G IEw

BOIBERE B O0dEE Q5

B

& B8 PR %%

FRERRIGERY TEFSRERS ST T(PRERSELRERSER(HT)) B
B100Z BB FEEE 2018F RAFFEMERL TR ERIRFE500/NFF o

[ =0 SRXStOHR MERARSHEALISHEEED

20185  ERXZPOMNBREREFRMLER  2FHREEIBEREZREEIEANSZIAT
BEY BAltxmERRILELTHAEARRRIZEBABEERIRBEIREZRRKIBEHE
B oEEHEERSRAS  RAZERENEMERRE  ENEHEERPE BRA ZEZEA
ERHBHR  SEKERBMEEEAR WX EHARERMTE




BN BB RER B0t & D e | B AT BB B AT A

BOABRERR BOEEL R

_—

%%ﬁﬁ ‘rBEE FREL
*%&z@ém

0 5

43%%&#2014@%%]‘&%&5 CEHRELRARERETERNLTIERELGER] B2 R
AR2EHEREEANEEHNEE RPTHE HRAXRARBEETREREAKKE TRHE
%T%‘%ETF'EJ UEARZFHRARNLENTEREEFIE 2018F  TEERFTESAGFFERE LE
E2858 T RENBERERELE RENERRBLEERYES -

55



©hE 4Rk | 2018 H oS EHR Y

Ff 8%

Ernst & Young Hua Ming LLP
Level 16, Ernst & Young Tower

EY:

SR EMTITMMEER (HRERS
PEERDRREREEN1S

Tel H2i%: 466 10 5815 3000
Fax f§: +86 10 B518 8298

Oriental Plaza R EHRkXIELEE ey.com
Mo, 1 East Chang An Avenus SRS 100738
Dong Cheng District
Beijing, China 100738
: o= = A=
HERERER L EFRS

TEEREFEEERMARLATEES:

THEEREEEERMAERLE (LITHE
“EOF" ) 2018 HEHETRE (LLTRERE
"HERERS" ) ARABRS. BENE
BHEWREHRENE, SEREEFENazs
FRBIRLFRESH LB RRIME 1+ (R,
HEREEHEES) EROFRLEELAR
HRNEERR LT R IRE, BRARER
[ERIE, RERSHOHE, ARG, B
i o i T 0 A A 8] 9 DA
REAREEENSEE.

BMAMEERGRESLATEEEHERL AL
AT 2018 £ 12 ABETHRBAER DR,
HHEHEEHEPHELN 2018 Fit T HEME
HEE R (E PSRt S ARS8 3000 8
BEMBEANEFHNBERLOMIERER)
(ISAE3000) P HRFEMEREN T AE
HER.

RIBER SR REBAERNR, FEEEEEAR
LREFEHA. RMANITEERRSR LR
EFEARLFAEFTIETRER, MEAK®E
A, FMIAFRRMFEAER T, HEMR
S AR PR B A R R LU
i D B R AR W 1T

=, BEIE

FHP1HRE 1SAE3000 MBESKEHEFIRAITERETL
. BTHELERGES, HMRTTTHIIT
1E:

#akIERY (2019) WEM 60098698_AD1

RIRALFERFOEKR, RFHERTH T
BEITHRIBET(F, B EHERERE 2018
FHER MM E R SERER.

+  PEFEMEERIERGERAFES

« REFEREEEERGERARNISA
&

+ FERMTISEITRIPERAE

BRUELLAN, FFR ST H b ith i B e 72

x.

HFEHE R ERE ML TEEN 2018 4t
B ERR IR AR A N T B T ARE

MFEBER

. RHEERES

« RAEAE
iy AL E
Flzk &

- HESE

HERER

EMEHEREA
+ KEES CFEREOER" WM&

SHE Ll LN ARERAR, PEIERER TE S
Bax B RARLEMF EHRRIME -+t
(Hs . HFRFAMEES]) HITHES.



EY::

HIRREED T 6L 6 E MURR S Aty
AW AETHR, BITHFEREXMAfEAR
ReEERE.

Feffipr MR S 2 A ER N LU T A

¢ AR IR A B W TS PR
FE B RS  E AR R BRPIA B

« WiESHEEEER;

© BiRENEEEERREN AR e
BE;

B R A BB R A A R R
st

+  HFEAESENEBRER.

HHEEM SRR e A B AR Bt S
MERER MBS,

=, EEmERNY

PSR TET BE.

+ SR LDAMBHEREAEERS, 2
BEMKEN (SMBERMNEN) e
R

+  EHALOFAIEEETERAIM R,

- EERHEES LRI

79, fRéfka

HMHEEEAEHEHERRENEHLR
maxatel, BTELERXETHERFIBNS
MLESERENSAM AT TN SR EE.
BERMEAC SR G ENEE
ERAFNBERNALNE, BERMOENT
EREAFNBENNEUMNRRER.

t2

B 5% | oo R 4 BB A A AL )

B 8%

FhIEER (2019) WFE 60098498 _AO1 SE

I,

RRAEHREENGE, Biemigtit
EERME, BMAEEEANT.

RS HIERIE M REE RS, 248
TR 2018 G4 W T30 58 E AOBR R AR
HERTEASEE LIRERNEEFETRL
FERDFGE .

75 WA MEIRAR

HAMBTET RASWEULIENR. RAkSHRM
M EGRRAR R IR S AT S F R E RS
EH, HOWRES AT EIARH fth M ERF
AT AR E TS SRR T
{ERY TR

. e

FAFRBBLEABLERAHRMETEE
BERRRBRENER, twMEENKEER
LRERANERRS, RONEIEERE
TABEERNITIEREDM I R4,

i Jkg
20194 6813

57



58

@ hEI#ERE | 2018 ¥ & AL HRE

P 8%

FH&BXZMESGHE S %= 5]

BHEEE | fE
I BE
Al BB
— MK P43
A1.1 BE ) 1 8 % HE A BE R BUR SEESTEERERDIGH - HIRER
28/
A1.2 BERBAHEME (AMEGE) R (@A) | P43
HE(WMLSESSEN SELETE)
A1.3 ﬁﬁFiﬁgﬁﬁwﬁ@%(tA AstE) R (| P43
HA)RE(WMASESEN BHESZ M
g)
Al.4 FELAEEEEMHEE (LU E) XM | P43
HR)ZE(WMASESEN - BIEFRMEE
#)
A1.5 R E BRI = B FE b R TS R R WMPEEE AP c A ER/)N EEETE
A BEET &
A1.6 HLEBEEREEEZEMN L - BE | BEEHEZRPL HAELER/) HTETE
EEENREERAEKE B BEET &
A2 BREMA
—REE
A2.1 RENESNEE R,/ XEEELRA | P43
T RIMLEEEUUTETRETE)
REE(WMLNEGESSEMN  BHERBETHE)
A2.2 HEKEREE(WUEBESSM - §EFK | P43
MEETE)
A2.3 it B R0 A s At B RIS AL R EREEE R P42 - HERERER/) &
EEEREITEN A &




B 5% | oo R 4 BB A A AL )

B 8%

BEER ] pE
A2.4 HASKEGERKR ERI B EAERE - UKk | SERKEEREWREK - #HiKERR
RARKBzE RFAEKRR Pu'ﬁﬁﬁiﬁJ'Eﬂm;Ek?E

st &
A2.5 HBEGFAREMHONEE (UETE)R | AREKERERE TP REBEME

(mER)BEESBUEE

A3 BIERRRER

— MR P42

A3.1 B EHHRERRAELERNERSY | P42
ZLERNEREBTENTTE

il i g 4

BB T 2R

1: B8

— R P34

B1.1 ZMHR - EEED  FRANRMEE S | P34
H & B B

B1.2 ZIR - FRARNRMES S HEB MK | P34
b =&

B2: REHEHZZ

— M= BE(BHEIATE AEEBIEHEANR

B 3% B R

B2.1 HTEBEMILT M AR KL X /

B2.2 THEBELATIEEH /

B2.3 TR B e R 25 - Lk | P40
HEHITRERG A

59



60

@ hEI#ERE | 2018 ¥ & AL HRE

P 8%

BB B E B o L

5% 5 8 B
B3 : #ERIEI
— MR P37
B3.1 BRUEFIREEEN(NESRERE  HRE |
BES)I-NZIEEBES L
B3.2 REMNKEERERNE S  BREETKE |
ElEORS=lisE
B4 : T EH
—RRE P34
B4.1 MR BEEANEEABRETRER |
4 T
B4.2 HMERRERBAREREBAIBERMEK |
R 25 5
EEEa
B5: ftrEEER
— R R P14
B5.1 RiEESHEEEHAE P14
B5.2 M EAERAEEENED - mERTE | P14
BAREMNHEREE  ARBHEEGHH
TRERFE
Bo: EmEE
—RERE AEEBFEEBITEEAAEESE  ER
RZ2 BALERR
B6.1 EEICDEXEMBEHBTEZT2ERREE | RATEERHEBE®




B 5% | oo R 4 BB A A AL ) 61

B 8%

REER | &
B6.2 BEREREDRBRENBRFHEUAREY |
A
B6.3 g ERRENBREEE@OED NAIEB TP R NBEEEE
B6.4 B EERTBRIERE®RBKIEF RATEERHEERBE®
B6.5 Hil H B E B RERLEBEE - LARMA | P32
BT RERA A
B7 : RES
— MR P14
B7.1 RERBAEEFTALERERERBEIEE |
ROBSHRARENEE RFRER
B7.2 BT TE e R RREF - LRMEBEHIT | P14-15
RERFE
i+ E
B8 : HtERE
— MR R P44 - P50
Bs.1 EXEREB(INHE - RBREE  LITHF | P44-55

Ko Xt - 85)

Bs.2 EEIRBEMPAER(NEHEXFERE) P44-55




62

@ hEI#ERE | 2018 ¥ & AL HRE

P 8%

&R B
ABERTERREECERGARANARREBHERSFARAT (BB FEBHR5 )&
% EmRAITERmRADKS =R HERETARERS (ESGHI DERBEHEZ 1585

AHABENHEEERE  SELNENEZHAEITNE RRATPEERERE e bXEARRARF
BRERITENES EE THMAEK -

RERE

AHERR ETRAMEE =~ +EESCGHES|  FERTRBREEEEZEE(RTPEARTEEEEE
ZEE)ARMBRRTESRMEBLEECNER) TERTEHS(TFERTESREBLELEER
EHEIDGEHMK  YEZ2EZEEFTEALENBE(TELEH G TERSEH R 1 A(CASS-CSR4.0))
FEANBRIMEEETRERE -
BREEEEE

MERKRGA  ARESRETREREEEERODBRAFEN TXBBEREMNBEFAF -

BREBERIE

ABERRYBHERETHEREEEERNDBRAF0I8FERS | HtBEXRA QAR
i °

hu[<3
v S|
il
i
3

RERR&EE

20181 A1HZE2018F12A31H - 8o AR EE B HE & &8IE -



W25 A L wd AR | o B A A BB A LA

B 8%

HE WA

BERERRNFENE [(RAFIERTAEREEETERGARANBBR LRE - [F
DR IA(F)EEZFFERERAEEERBERA VAN  HTRBLENBTAT - MBI
S0 ARERNTIBTIMETIDIREARSTIIARSETIIARBET] -
BHERHY

REEREFRE -

BREED

MTANEPHREREEEERNEARAAENBUTIANREEHR — THRS IRMAKRE
B RPTREERER TEHAREHHR ~ RIRA -

63



@ hEI#ERE | 2018 ¥ & AL HRE

P 8%

REERRRERE
W HEE 4T

FERHECERACZPHE(TEEREEEERNERAF0BFHEEERE) - RUMELH A
BEMBMOTHEREERAZE SANABBEFT I ABEINEERELRM  TUERKER
HENEEER - @& |

ik PR R T AR RS AT AR EREFTEHAE
4 : 100033
Tk 1 86-10-59619119

1. I IEEMBPEERMB — BN EHET
O K= O8I O e OxF
O B 5 O] BE &5 ik OxE O HEA (FHA)
2. BRECEKEATEHEREEEERNMERAAMGEAME(WRENERRT  FRBE3
45/ i)
OR= ox

3. MREE CHEBNRRERELSE TR
O 44 hi 0 & Fhix

4. CHIEZEIREREREFR?
O # & i 0O &Fhiw

5. BERISFHEEEREMNIAFTE -
o TEMWHREAFABRIE RiEE - SIAAEB AHIKIFEFEE)

37 (8 4F) 025 (—#%) 015 (&)
e AEEGREEEEENE)
39 (8 4f) 025 (—#%) 019 (&=)

s EEEEM(EAMIERFEERE YLHBEEHEENFTR)
O35 (84f) 027 (—&) 017 (%E)

BRARECHEBENARTUSIN  CEEFZHIPTENER ?

201946 A



Contents

1. Chairman’s Statement
2. About Us
2.1. Company at a Glance
2.2. Corporate Governance
2.3. Compliance Operation
3. Social Responsibility Management
3.1. Social Responsibility Concept
3.2. Board Engagement
3.3. Stakeholder Engagement
3.4. Materiality Analysis
4. Consolidating Robust Development to Achieve Smooth Operation

5. Returning to Main Responsibility and Main Business Based on
Functional Positioning

5.1. Continuing to Consolidate the Main Business of Distressed Assets Management
5.2. Actively Playing the Role of Financial Aid Provider

5.3. Serving China’s Supply-Side Structural Reform

Livelihood
6.1. Promoting Inclusive Financial Services

6.2. Improving Service Quality

13

15

18

18

18

19

22

23

25

25

28

28

. Leveraging License Advantage to Serve National Economy and People’s

32

32

34

P}




7. Building Extensive Consensus to Enhance Employees’ Sense of Value
Acquisition

7.1. Protecting the Legitimate Rights and Interests of Employees
7.2. Promoting Employee Growth and Development
7.3. Caring for Employees’ Physical and Mental Health

8. Adhering to Low-Carbon Operations and Promoting Green
Development

8.1. Supporting the Development of Green Industries
8.2. Promoting Green Office
9. Assist with Poverty Relief and Be Warmhearted to Public Service
9.1. Endeavour to Implement Poverty Alleviation
9.2. Enthusiasm in Public Service
10. Appendix
10.7. Independent Assurance Report of the CSR Report
10.2. HKEX ESG General Disclosures and KPls
10.3. About this Report

10.4. Feedback Form

36

36

39

41

43

43

44

46

46

52

58

58

60

64

66




]
[
i

DN o R
CHINA HUARONG
SOCIAL RESPONSIBILITY REPORT

TEEITHRSE




4 @ B4Rk | 2018 SOCIAL RESPONSIBILITY REPORT

Chairman’s Statement

Wang Zhanfeng

Chairman



Chairman’s Statement | CHINA HUARONG ASSET MANAGEMENT CO., LTD.

Chairman’s Statement

The year of 2018 marked the first year of the comprehensive implementation of the spirit of the 19th
National Congress of the Communist Party of China and the 40th anniversary of reform and opening up.
China Huarong, guided by Xi Jinping’s vision for socialism with Chinese characteristics in the new era,
has conscientiously implemented the spirit of the Central Economic Work Conference and the spirit of the
Central Financial Work Conference. China Huarong returned to the origin of finance serving real economy
to take up the responsibility of diffusing financial risks. With focus on the main business of distressed assets
management, China Huarong served the supply-side structural reform and played effective roles in financial
system as a financial asset management company. China Huarong earnestly fulfilled the social responsibility
of state-owned financial enterprises by actively contributing to society and realizing its business goals.

Over the past year, we have properly responded to the crisis and achieved stable operations
by adhering to the realization of stable and healthy development as the premise for fulfilling social
responsibilities. Facing the impact of emergencies and the complicated internal and external economic and
financial environment, China Huarong, under the guidance and support of relevant departments, drew on
lessons learnt from past experience to promote reforms and comprehensively strengthen party building. By
proactively responding to the crisis, it achieved a smooth transition and fulfilled the political responsibility
of state-owned financial enterprises. In 2018, we insisted on integrating party leadership into corporate
governance and improving corporate governance structure; in accordance with the concept of high-quality
development, we initiated the strategic transformation towards “New Huarong”; we strengthened risk
prevention and saw real improvements in stop-loss; we strengthened corporate governance and reshaped
the culture of compliance operation; by continuing to consolidate our advantages of the main business, we
maintained overall operational stability. As of the end of 2018, the Company’s assets were RMB1,710.087
billion, and the annual revenue was RMB107.253 billion. The net profit attributable to shareholders of the
Company was RMB1.576 billion, the total tax payment was RMB14.767 billion, and the dividend payout
ratio remained unchanged. We safeguarded the interests of employees, investors, customers, shareholders,
and the country with stable and sound business operations.

Over the past year, we have focused on giving play to the unique role of financial asset management
companies in maintaining national financial stability, focusing on diffusing financial risks and serving the
real economy. In 2018, China Huarong focused on its main business, played the unique role in resolving
financial risks, and actively carried out the acquisition and disposal of distressed assets in the market. The
company’s new investment in distressed asset package in the year amounted to RMB45.341 billion, and the
market share of bid-winning asset package accounted for about 31%, helping the banking industry revitalize
the stock capital. Throughout the year, our new investment in acquisition-and-restructuring business
amounted to RMB149.908 billion, increasing effective financial supply to the real economy, and thereby
making positive contributions to reducing the risk of distressed assets of the banking industry and entity
enterprises. By grasping the new changes and new demands of the market, we are committed to becoming
a professional financial aid provider. Throughout the year, we invested RMB9.829 billion in new troubled
corporate restructuring, actively and steadily implemented market-oriented debt-to-equity swaps to support
entity enterprises to reduce leverage. To this end, we newly invested RMB3.9 billion to round up to a total
investment of RMB19.657 billion. We actively helped bailing out listed companies, alleviating the risk of
stock pledge, thereby playing an active role of financial asset management companies in serving the real
economy, preventing and controlling financial risks.
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Chairman’s Statement

Over the past year, we have paid great attention to the synergy of multiple licenses, benefiting
people’s livelihood in our business operation and serving the coordinated development of the economy
and the society. Adhering to the customer-oriented principle, we took the initiative to adapt to the
diversified service needs of customers, provided multi-functional, specialized financial services to help
customers achieve value enhancement, and to realize social value while promoting economic development.
In 2018, China Huarong implemented the financial industry’s opening-up measures by introducing foreign
institutions such as Blackstone Group, Bain Capital and Oaktree Capital to participate in the disposal
of distressed assets; supported the planning and construction of Xiong’an New District, and established
China’s first public fund management company incorporated in Xiong’an New District; encouraged
subsidiaries such as Huarong Xiangjiang Bank, Huarong Financial Leasing, and Huarong Consumer Finance
to provide financing to small and micro enterprises and private enterprises, to strengthen financial services
to farmers, agriculture and the countryside, and to offer continuously inclusive financial services to provide
the public with convenient and fast service; carried out green financial practices, such as issuing green
financial bonds, providing various types of green financial products and services with focus on supporting
key projects in the fields of environmental protection, environmental industry development, and clean
energy industry development, thereby contributing to building lucid waters and lush mountains, and
improving ecological surroundings.

Over the past year, we have broadly reached consensus and built a big Huarong family for the
common development of enterprise and employees by adhering to the “people-oriented” principle. In
2018, we conducted in-depth learning and discussion with the theme of “Huarong shares weal and woe
with everyone”, encouraging employees to make suggestions for the Company’s reform and development,
fully absorbing the suggestions and opinions of the employees, and uniting everybody to work together
to build a “New Huarong” with passion and common will. Focusing on the growth and development
of employees, we promoted diversified talent training programs, unblocked the promotion channels for
employees, and established an open, transparent, scientific and rational positive incentive and restraint
mechanism to encourage employees to work hard in an entrepreneurial and responsible manner. The first
session of the third staff representative conference was held to consider and adopt the important personnel
management system involving the vital interests of employees, which fully embodies the wishes of the
employees and effectively protects the rights and interests of employees; the “Employees’ Democratic
Management Mailbox” was opened to collect opinions and suggestions from employees across the
Company; the salary system was standardized to improve supplementary medical insurance and promote
the construction of enterprise annuity system; we cared for employees’ physical and mental health by
enriching employees’ spare time, helping employees solve practical difficulties, and enhancing employees’
sense of identity and belonging to the Company.
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Chairman’s Statement

Over the past year, we have advanced our progress with poverty alleviation, and we have been
committed to public welfare and active contribution to society. In 2018, China Huarong earnestly
implemented the strategic plan of the central government to fight poverty and tackle difficulties. Throughout
the year, we invested RMB27.1316 million in poverty alleviation and helped Xuanhan county, a designated
poverty-stricken county, complete the goal of poverty alleviation in 2018. We donated RMB600,000 of
poverty alleviation funds to Hezheng county and Lintao county of Gansu province, and dispatched 15
poverty alleviation cadres to Guizhou, Hainan and other areas to organize capacity improvement training
for local poverty alleviation cadres thus to combine poverty alleviation and intellectual support. Employees
were mobilized to actively purchase special agricultural products from poverty-stricken areas and so as to
support these areas in improving self-development capabilities. We also organized “one-on-one” charity
funding campaign, and more than 150 employees in the year paired up with poor students to provide
support. We also carried out social welfare and volunteer activities nationwide, extensively organizing
educational campaigns on financial knowledge, guiding the public to scientifically select financial products
and services, and raising consumer awareness of property security.

The year of 2019 marks the 70th anniversary of the founding of New China. It is a crucial year for
building a well-off society in an all-round way and achieving the goal of the first centenary goal. It is
also the beginning of the construction of “New Huarong”. We will focus on the goal of building “New
Huarong”, adhere to the road of high-quality development and the basic tone of steady progress, deepen the
main business of distressed assets management, and continue to strengthen risk prevention and control, so
as to creates return for the country, shareholders, customers and employees with real business performance
and to make greater contributions to economic development, financial stability, social progress and
environmental protection.
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About Us

Company at a Glance
Company Profile

China Huarong Asset Management Co., Ltd. (“China Huarong”, Stock Code: 2799), with its predecessor
being China Huarong Asset Management Corporation founded on November 1, 1999, was converted into a
joint stock limited company upon the approval of the State Council of the PRC on September 28, 2012. On
October 30, 2015, China Huarong was listed on the Main Board of the HKEX.

The Company’s main business includes distressed asset management, financial services and asset
management and investment, of which distressed asset management is the core business of the Company. At
present, China Huarong has 31 branches and a number of subsidiaries such as Huarong Securities, Huarong
Financial Leasing, Huarong Xiangjiang Bank, Huarong Trust, Huarong Futures, Huarong Rongde, Huarong
Real Estate, Huarong Consumer Finance, etc. with a service network covering 30 provinces, autonomous
regions and municipalities directly under the central government in Chinese mainland, as well as platform
companies in Hong Kong Special Administrative Region and Macao Special Administrative Region such as
Huarong International, Huarong Financial Holdings, Huarong Investment and Huarong Macau. The Group

employs approximately 12,000 people.
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Shanxi Branch

Hebei Branch

Tianjin Branch

—— Beijing Branch

Guangxi Branch
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Strategy and Corporate Culture

The basic connotation of “New Huarong”: Political integrity, effective governance, prominent main

business, high quality, being responsible, low-key and pragmatic.

Vision: With serving the real economy as the fundamental goal, preventing and controlling financial
risks as the fundamental task, and self-reforming as the fundamental drive, to build a modern enterprise
system around the goal of “New Huarong”, to build a financial asset management company with high-

quality development based on the main business of distressed assets management.

Core values: Integrity and trustworthiness, professionalism and devotion, robustness and compliance,

and responsibility and performance.

Strategic positioning: Returning to the main responsibility and the main business to become a
“financial aid provider”; deepening the connotation of main business to become the “general distressed”
asset operator; leveraging the license advantage to become a precision financial service provider

contributing to supply-side structural reform and real economy.
Awards and Honors

China Huarong was selected as one of the “Top 300 Traders in the Interbank Market in Local Currency

in 2018” by the National Interbank Funding Center

China Huarong was awarded the 2018 Outstanding Contribution Award by China Poverty Alleviation

Foundation
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Corporate Governance

The Company strictly abides by the corporate governance rules of listed companies in Hong Kong
and lives up to domestic and overseas regulatory requirements. By drawing on lessons learnt from past
experience to promote reforms, it promotes deep integration of party leadership and corporate governance,
improves and optimizes corporate governance structure, focusing on building a corporate governance
mechanism with clear duties and responsibilities, coordinated operation, and effective checks and balances

to provide assurance for the Company to achieve compliance operation and healthy development.
Shareholders’ General Meeting

The shareholders’ general meeting is the Company’s authority. The general meeting of shareholders
exercises such terms of reference as deciding on the Company’s management policy, annual investment
plan, electing and replacing directors and supervisors, reviewing and approving the reports of the board
of directors and the board of supervisors who are not representative of the employees, reviewing and
approving the annual budget and final accounts plan, reviewing and approving the Company’s profit
distribution and loss covering plan, and amending the Company’s articles of association and rules of
procedure of shareholders’ general meeting, board of directors and board of supervisors. In 2018, the

Company held 6 general meetings of shareholders, reviewed and approved 13 proposals and one report.
Board of Directors

The board of directors is the Company’s major decision-making body and is responsible to the
shareholders’ meeting. The functions and powers exercised by the board of directors according to law
include, but are not limited to the following: convening the general meeting of shareholders and reporting
to the general meeting of shareholders; implementing the resolutions of the general meeting of shareholders;
determining the Company’s business plan, development strategy and investment plan; formulating the
Company’s annual financial budget plan and final account plan; formulating profit distribution plan and
compensation plan; formulating plans for the Company to increase or decrease registered capital; drafting
programs for mergers, split-ups, change of corporate form or dissolution of the Company; formulating
programs for issuing corporate bonds, stocks of any kind, warrants or other securities, and programs for
listing; drafting programs to buy back the Company’s stock; drafting amendments to the Company’s articles
of association, rules of procedure of the shareholders’ meeting, rules of procedure of the board of directors,
etc. As of December 31, 2018, the board of directors consisted of 10 directors, including 2 executive
directors, 4 non-executive directors and 4 independent non-executive directors. In 2018, the board of

directors held 13 meetings, and reviewed and approved 51 proposals and 8 reports.

13
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Board of Supervisors

The board of supervisors is the supervisory body of the Company and is responsible to the
shareholders’” meeting. The functions and powers exercised by the board of supervisors in accordance with
the law include, but are not limited to the following: checking and supervising the Company’s finances,
auditing financial reports and profit distribution plans, and other financial information; formulating rules
of procedure of the board of supervisors or drafting amendments to the rules of procedure of the board
of supervisors; supervising the implementation of company policies and basic management systems;
nominating shareholders’ representative supervisors, external supervisors and independent non-executive
directors. As of December 31, 2018, the board of supervisors consisted of 5 supervisors, including 1
shareholder representative supervisor, 2 external supervisors, and 2 employee representative supervisors. In

2018, the board of supervisors held 5 meetings and reviewed and approved 23 proposals.
Senior Management

The senior management is the executive body of the Company and is responsible to the board
of directors. Authorized by the board of directors, the senior management organizes and coordinates
the headquarters departments and branch and subsidiary companies to implement the Company’s
transformation and development strategy and the resolutions of the board of directors with focus on
the main business of distressed assets. The senior management actively explores the transformation and
development, effectively strengthens risk management and prevention, and constantly improves compliance

operation, striving to build “New Huarong” with high-quality development.



About Us | CHINA HUARONG ASSET MANAGEMENT CO., LTD.

About Us

Compliance Operation
Internal Control Management

The Company continuously improves the internal control management system and strengthens
internal control measures around the objectives of effective operation, reliable reporting and operational
compliance. The Company’s setup at all levels including board of directors, board of supervisors, senior
management, headquarters departments, branch offices (business departments), subsidiaries, etc., as well
as three lines of defense of internal control including operation management department, internal control
management department and internal audit department work independently, while complementing and

reinforcing each other, jointly serving business development and risk prevention and control.

In 2018, the Company further strengthened the internal control mechanism with management from
the source and process control as the core focusing on risk prevention and quality improvement. By
benchmarking internal company systems with external compliance documents, it conducted comprehensive
combing and evaluation of all business and management activities to optimize process control. It revised
the Internal Control Process Framework, Internal Control Manual and its accompanying Risk Control Matrix

to provide a solid institutional foundation for internal control.
Comprehensive Risk Management

The Company comprehensively strengthens risk management and compliance culture construction
by establishing an independent, comprehensive and effective risk management system, continuously
optimizing various risk management tools, continuously strengthening risk mitigation measures, and
promoting the Group’s asset preservation work in a coordinated manner to ensure the compliance of

Company’s operation and management.

In 2018, the Company conducted stress tests in five aspects: credit risk, market risk, operational risk,
liquidity risk, and capital adequacy. The pressure scenario indicators were further improved to effectively
assess the risks of the Company’s daily management and control, providing guidance for predicting and
guiding the Company’s operations. From the test results, the relevant indicators under the stress scenario

were within the acceptable range.
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About Us

Supply Chain Management

The Company continuously improves the supplier management system in strict accordance with the
national requirements for bidding management. The Working Rules for Major Procurement Committee
was formulated and implemented to standardize and manage the high-value supplier bidding process. The
environmental and social impacts of suppliers in the procurement process are fully considered to ensure the

transparency and fairness of the bidding process and that the supply chain is complete and effective.

China Huarong’s suppliers mainly include providers of office equipment, vehicle and other office
hardware, as well as professional service providers. In 2018, China Huarong organized 23 single-item

centralized procurement projects worth more than RMB1 million, cooperated with 23 suppliers in the year.
Anti-Corruption and Upholding Integrity

In 2018, relevant state departments investigated and dealt with serious violations of the law and
discipline by the Company’s former party secretary and Chairman Lai Xiaomin. The Committee for
Disciplinary Inspection and Supervision of the Company earnestly performed its supervisory duties and
established a whistle-blowing platform that covers the whole system, giving play to the supervisory role
of the society and the masses. It strictly carried out discipline review according to rules and regulations
to create an honest and clean political ecology. Putting supervision foremost, the Committee revised and
improved various rules and regulations for discipline inspection and supervision, made up for institutional
shortcomings, and strengthened supervision and control of power operation. It continued to tackle the
problem of tunneling by promulgating the Notice on Preventing Tunneling in Business Activities and
organizing all levels to seriously carry out investigations, build a close yet transparent relationship with

business partners, thereby safeguarding the Company’s high-quality development.
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About Us

Focusing on education and guidance, we strengthen education of cadres and staff in terms of laws
and regulations, and encourage them to consciously prevent and correct violations. In 2018, the Company
organized special warning education and a number of anti-corruption educational activities. “Incorrupt
Huarong” website and related WeChat public account were set up to promote the construction of a clean

and honest culture, and continuously strengthen integrity education.

Anti-Money Laundering

The Company strictly abides by anti-money laundering laws and regulations, conscientiously fulfills
its anti-money laundering legal obligations, and continuously improves the anti-money laundering
management system and working mechanism. In 2018, the Company organized the information entry
of beneficial owners, revised and improved the Internal Control Norms for Anti-money Laundering, and
formulated and issued the Work Plan on Money Laundering and Terrorist Financing Risk Management. It
introduced third-party suppliers’ anti-money laundering anti-terrorism financing lists to further strengthen
control and supervision of anti-money laundering work of non-financial subsidiaries, while actively
organizing various anti-money laundering propaganda and training to strengthen the awareness of anti-

money laundering among all employees.
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Social Responsibility Management

Social Responsibility Concept

Based on the functional positioning of financial asset management companies, China Huarong
is committed to serving the real economy, preventing and controlling financial risks, and deepening
financial reforms. While building a high-quality “New Huarong”, the Company effectively serves the
national development strategy by actively participating in precision poverty alleviation, public welfare,
environmental protection, etc. and continuously enhancing its ability to promote coordinated development
of economy and society so as to create value for customers, shareholders, investors, employees, society and

the country.

For the country: Focusing on the main responsibility and the main business, serving the real economy,

and diffusing financial risks to safeguard the country’s economic stability and financial security;

For customers: Offering high-quality financial services to help customers achieve value enhancement
and corporate reengineering; providing financial aid services, increasing the value of inefficient assets,
and taking advantage of multiple financial licenses to provide both multi-purpose and specialty financial

services;

For shareholders and investors: Engaging in steady and compliant operations and continuously

enhancing the Company’s value to achieve good returns to shareholders, investors and the market;

For employees: Building a career platform, caring for employee growth, and enhancing employees’

cohesiveness and sense of gain to realize the common development of personal value and corporate value.

For the society: Caring for social development, earnestly fulfilling social responsibilities such as
maintaining stability and poverty alleviation, and actively carrying out social welfare activities such as

financial knowledge dissemination and charitable donation.

Board Engagement

Responsible for social responsibility strategies and reports, the board of directors of the Company
regularly monitors social responsibility related matters that may affect the business or operation of the
Company, shareholders and other stakeholders, and formulates corporate social responsibility management
policies, strategies and objectives. In 2018, the Company’s board of directors reviewed and supervised
policies and measures related to anti-corruption, poverty alleviation, and environmental, social and

governance (ESG) issues.
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Social Responsibility Management

Stakeholder Engagement

China Huarong set up effective and diversified channels of communication, insisting on in-depth
communication with all stakeholders, maintaining the frequency and effectiveness of communication,
and collecting timely feedback information from all stakeholders. The Group has identified important
stakeholder types and their needs and set targeted measures of response. This report is a concentrated
display of China Huarong’s social responsibility work, which responds to stakeholder needs through

information disclosure.

Stakeholders’ Key Expectations and Communication Channels

Types of
Stakeholders

Key Issues of Concern

Key Communication

Approaches

Key Measures to Respond

Regulatory Steady business Regular report Establishing a
Authorities operations comprehensive internal
Participation into control system, and
A well-developed industry meeting improve corporate
internal control system governance
and risk management Official website
system Active action to relieve
China Huarong WeChat social and financial risks
Actively fulfilling social subscription account
responsibility of financial Improving business
enterprise operation efficiency
Local Promoting local industrial | Government meeting Providing employment
government development opportunity and

Compliant operation

Tax payment

Regular visits
Government staffs’
supervision and
inspection

Official website

China Huarong WeChat

subscription account

contributing to tax

revenue.

Cooperation with
government’s supervision
and inspection work,
and improvement of the
internal supervision and

inspection system

Compliance with laws

and regulations
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Social Responsibility Management

Shareholders & Sustained and stable General meeting of Enhance diversified
Investors return on investment Shareholders business, and consolidate
the leading role in the
Timely information Regular report and industry
dheclesure company announcements
Establishing a information
Compliance business Investor meetings, disclosure system
operations earnings announcements,
roadshow and other Improving internal
information distribution compliance system
channels
Investor Relations
telephone and email
Official website
China Huarong WeChat
subscription account
Customers Products and services Customer revisits Establishing a
with high quality comprehensive service
Regular visits response system
Timely response to
customer demands Customer satisfaction Improving customer
survey complaint handling
Providing integrated RICCESS
solutiens Official website
Developing guidelines for
China Huarong WeChat service standardization
subscription account
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Social Responsibility Management

Community Supporting community Community delegates Supporting community
development survey development activities
Respecting community Routine visits Community Service
culture and participation
into community activities Official website Maintaining good

communication
China Huarong WeChat
subscription account

Employees Good career Internal Web site Improving staff
development and growth recruitment, promotion
opportunities Internal journal and other internal

management regulations
Great pay and benefits Employee Congress and system
Bisiaciion of hezllih ang Official website Enriching employee’s
safety spare time
China Huarong WeChat
subscription account Providing a variety
of working and living
security for employees

Suppliers Fair and open Regular meeting of Ensuring the transparency

procurement process quality communication of the procurement
process, internal and
Fulfilling the contract on Official website external supervision and
time inspection
China Huarong WeChat
Helping the growth of subscription account Reasonable control of
suppliers to achieve a corporate cash, ensure
win-win situation timely payment
Promoting
communication with
suppliers
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Social Responsibility Management

Materiality Analysis

Through interaction and communication with various stakeholders in different forms and
benchmarking with issues disclosed in corporate social responsibility reports of the same industry, we
identified the Group’s 2018 social responsibility issues in accordance with the ESG Reporting Guide
— Appendix 27 of the Listing Rules of the Hong Kong Stock Exchange. The issues include corporate
governance, risk compliance, sound operations, financial risk reduction, serving entity economy, innovative
services and products, customer privacy protection, customer service, green finance, green office, employee
development, health and safety, compensation and benefits, social welfare, precision poverty alleviation,
and responsible procurement. In 2018, the Group identified the extent and boundaries of the disclosure of
issues in the form of online questionnaires, identified key social responsibility issues and made judgments.
Stakeholder questionnaires were distributed to internal stakeholders including management and grassroots
employees, and external stakeholders including shareholders, customers, suppliers, regulators, local
governments, community representatives, and the media. Finally, 1848 questionnaires were recovered. The
material issues of greatest concern to all stakeholders were determined as follows:

2018 Matrix of Material Issues on Social Responsibility

b EE R BEEERE

L
* BRERE
o KEHRE
m sy g .
A RIFHEB serving
frEEE risk compliance entity
e ¢ cconomy

®: N .
employee development financial risk reduction

® sound operations

compensation and ® customer privacy protection
benefits @ corporate governance
precision ® customer service A green finance
poverty
alleviation
social welfare ® innovative services and products

Impact on stakeholder sustainability

A green office

responsible procurement

BEEEEMRE

Impact on the Group’s sustainable development
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Consolidating Robust Development to
Achieve Smooth Operation

In 2018, China Huarong insisted on achieving stable and healthy development as the premise and
foundation for fulfilling social responsibilities. The Company resolutely implemented the decision-making
arrangements of the Central Committee of the Communist Party of China, the State Council, and the
China Banking and Insurance Regulatory Commission (CBIRC), and based on the functional positioning of
financial asset management companies, returned to where it had started by focusing on the main business,
proactively responded to the crisis, promptly adjusted business strategies, made in-depth investigation of
risk hazards, and solidly promoted slim-down for risk reduction, thus the overall operation was stable. By
the end of 2018, the Company’s assets were RMB1,710.087 billion, annual revenue RMB107.253 billion,
net profit attributable to shareholders of the Company RMB1.576 billion, annual tax payment RMB14.767
billion, and the dividend payout ratio remained unchanged. We safeguarded by actual actions the interests

of investors, shareholders, and the country.

Assets Revenue

rvme1,710.087 vittion rmB107.253 bitiion

Net profit attributable to Tax payment
shareholders of the Company

rvB1.576 billion rMB14.767 billion

In 2018, the Company comprehensively strengthened the party building, cleared the pernicious
influence from former chairman Lai Xiaomin, and drew on lessons learnt from past experience to promote
reforms. We insisted on integrating the party’s leadership into the whole process of corporate governance,
earnestly giving play to the core leading role of the party committee to further improve the corporate
governance structure. The Company established the strategic goal of building “New Huarong” in which
the core connotation of high-quality development is “outstanding main business, financial stability, risk
control, and effective synergy”. To this end, it worked to transform the extensive and radical development
mode, comprehensively strengthened risk management and control, and optimized business structure
to reshape a robust and compliant business culture. Aiming at “stable asset scale, reasonable business
structure, profitability returning to normal, effective risk mitigation, and continuous optimization of capital
leverage”, the Company formulated business plans. By further unifying the ideological understanding across
the system, the Company pooled enthusiasm and confidence of all employees to jointly build the “New

Huarong”, injecting a strong impetus for the Company’s high-quality development.
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Consolidating Robust Development to
Achieve Smooth Operation

Outstanding
main business

The core
Effective connotation of Financial
synergy hlgh-quallty stability
development

Risk control

Implementation path

Insisting on slim-down for risk reduction to accelerate the restoration of business fundamentals
e Streamlining business structure;

e Profitability returning to normal;

¢ Continuing to optimize capital leverage

Sticking to the core business and optimizing the sustainable profit model

¢ Serving the supply-side reform and building a “big distressed assets” model;

e Shifting from quantitative expansion to quality improvement, promoting the upgrading of the main business
* Innovating on investment and financing models to shift from heavy assets to light assets

Lean allocation of resources to increase total factor productivity
e Optimizing main business operations

e Combining short-term returns and long-term returns

e Effective risk control
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Returning to Main Responsibility and Main
Business Based on Functional Positioning

China Huarong focuses on giving play to the unique role of financial asset management companies
in maintaining national financial stability, striving to diffuse financial risks and serve the real economy. In
2018, China Huarong insisted that its business, thoughts and actions should be returned to where it had
started, followed the requirements of the CBIRC in implementing various work arrangements, deepened the
main business of distressed assets, actively explored new business opportunities and modes, and committed

to becoming a professional financial aid provider.

Continuing to Consolidate the Main Business of Distressed
Assets Management

Distressed asset management business is the foundation and core of China Huarong’s product and
business systems. In 2018, based on the guiding strategy of the Group to “return to main business and
return to original goal”, China Huarong focused on transforming the Company’s radical and extensive
development model and deepening the high-quality endogenous development to further consolidate the
main business status of distressed assets management. At the end of 2018, the Group’s main business assets
amounted to RMB866.25 billion, annual revenue reached RMB64.771 billion, the proportion of which in

the Group’s total revenue increased from 53.8% in previous year to 60.4%.

Assets of main business Revenue of main business

rRMB866.25 billion rmB64.7 71 villion

The proportion of The proportion of
main business assets main business revenue

51.1% 60.4%
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Returning to Main Responsibility and Main
Business Based on Functional Positioning

In 2018, China Huarong grasped the market opportunity of the banking industry to increase the
disposal of distressed loans. It newly invested in distressed asset package business RMB45.341 billion,
acquired distressed asset package amounting to RMB132.399 billion, and its market share of winning asset
package was about 31%. At the end of the year, the balance of distressed assets acquired for disposal
was RMB162.691 billion, an increase of 15.5%. We served the real economy to address the demand for
distressed assets. Our new investment in acquisition and restructuring business was RMB149.908 billion,
and the balance of distressed assets acquired for restructuring at the end of the year was RMB370.255
billion, an increase of 12.9%. Through the development of distressed asset management, the Company
helped the banking industry to revitalize the stock capital and increase effective financial supply to the real
economy, making positive contributions to reducing the risk of distressed assets of the banking industry and

entity enterprises.

@ Case: China Huarong Held a Distressed Asset Promotion Conference

In September 2018, China Huarong held a large-scale distressed asset promotion conference,
which released assets of RMB72.9 billion, and attracted more than 300 representatives from more than
130 professional institutions such as domestic and foreign banks, insurance, funds and other financial
institutions, domestic well-known real estate groups, investors and service providers of distressed
assets secondary market, as well as internationally renowned alternative investment funds to attend the
conference. During the conference, China Huarong signed on-site contracts with 16 asset trading service

providers and professional investors.

China Huarong Investment Promotion Conference Interaction with Investors of Intention
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Returning to Main Responsibility and Main
Business Based on Functional Positioning

Case: China Huarong Held a Seminar on Main Business Development Focusing on Main

Responsibility and Main Business

In December 2018, China Huarong organized a seminar on the development of main business
and invited internal and external experts to explain and discuss the macroeconomic situation and the

direction and mode of the main business development for asset management companies.

China Huarong Held Main Business Development Seminar

Case: Huarong Exchange Was Established as the First Platform Organization in China to

Focus on Distressed Asset Transactions

In February 2018, Huarong Zhongguancun Distressed Assets Exchange Co., Ltd. (“Huarong
Exchange”), initiated by China Huarong Asset Management Co., Ltd. and approved by Beijing Municipal
Government, was officially opened in Beijing. The company built a professional platform for distressed

asset trading, filling in a blank in related fields in China.
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Returning to Main Responsibility and Main
Business Based on Functional Positioning

Actively Playing the Role of Financial Aid Provider

In 2018, China Huarong grasped the new changes and new demands of the market, and actively
explored new business models. It has vigorously promoted the restructuring of troubled enterprises,
explored the implementation of the bail-out business of listed companies, and provided financial aid and
services for the society. It newly invested in troubled enterprise restructuring business RMB9.829 billion in

the year, a substantial increase year-on-year.

@ Case: China Huarong Landed Its First Bail-Out Project for Private Enterprises

A private pharmaceutical company is listed on the Growth Enterprise Market (GEM) in China. The
controlling shareholders of the company have liquidity risk due to stock pledge, which affects its stable
operation. China Huarong successfully acquired some of the outstanding shares of the pharmaceutical
company from its controlling shareholder in the form of block trade, alleviating the liquidity risk
arising from the pledge of the stock, relieving the liquidity pressure, and stabilizing the operation of the

Pharmaceutical without affecting the control of the listed company.

Serving China’s Supply-Side Structural Reform

China Huarong gives play to its professional advantages. For substantively troubled enterprises and
troubled assets, it meets the needs of customers with a variety of business models, and helps state-owned
and private enterprises to reduce burdens, increase efficiency, transform and upgrade, and achieve healthy
management. In 2018, China Huarong implemented 7 new market-oriented debt-to-equity swap projects
with an investment amount of RMB3.901 billion. By the end of 2018, 14 market-oriented debt-to-equity

swap projects had been implemented, with a total investment of RMB19.657 billion.
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Case: China Huarong and Huarong Ruitong supports national leading enterprises in high-

end equipment manufacturing industry to get stronger and better

In 2018, supported by China Huarong’s headquarter, Huarong Ruitong as a leading investor
successfully delivered the market-oriented debt-to-equity swap project of two listed subsidiaries of
China State Shipbuilding Corporation Limited (CSSC) — CSSC Holdings and CSSC Offshore & Marine
Engineering Co., Ltd. — which strongly supported national leading enterprises in high-end equipment

manufacturing industry to get stronger and better.

@ Case: China Huarong Beijing Branch helps mixed-ownership reform of enterprises

A well-known liquor company in the country has been struggling with rigid system and marketing
restraint in recent years, thus lagging farther behind first-line peers year by year. Local government has
made many attempts to reform the company but to no avail. By offering integrated financial services,
China Huarong Beijing Branch helped a private enterprise revitalize inefficient assets, improve corporate
liquidity, and successfully participate in the mixed-ownership reform of the liquor company, which
reversed the latter’s business situation and blazed a new trail for mixed-ownership reform of state-
owned enterprises. After the completion of the mixed-ownership reform, China Huarong Beijing Branch
helped solve the difficulties faced in such projects as the development and construction of innovative
industrial parks and address the transformation and upgrading of main business with structured design

and integrated financial services, achieving good social and economic benefits.

Case: China Huarong Sichuan Branch helps leading chemical fiber enterprises solve

liquidity difficulties

A Sichuan-based chemical fiber group company is a leading company in domestic viscose filament
industry and the world’s largest producer of viscose filament yarns. Due to temporary liquidity tension, it
needed urgently debt restructuring to maintain stable operation. After understanding the company’s debt
situation in a timely manner, China Huarong Sichuan Branch gave full play to its specialty in acquisition
and restructuring of distressed debts to help the company out of the predicament with debt transfer
and debt restructuring, and deepened cooperation with the company by providing integrated financial

services, offering a strong impetus for entity enterprises to achieve high-quality development.
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Returning to Main Responsibility and Main
Business Based on Functional Positioning

Case: China Huarong Chongqing Branch supports the development of precision

manufacturing

A business conglomerate with automated instrument manufacturing as its core is a specifically
designated company in the state plan and among the first approved national-level technological
innovation demonstration enterprises. Due to business expansion, it encountered tight liquidity. In order
to help it resolve internal liquidity risks, China Huarong Chongqing Branch acquired and restructured
the company’s non-financial distressed loans to its subsidiaries, revitalized its accounts receivables, and
standardized related corporate borrowings. Through resource integration, new vitality was injected to the

enterprise which strongly supported the development of integrated instrumentation industry.

@ Case: Huarong Securities helped to optimize and restructure excess capacity

In 2018, Huarong Securities assisted a domestic listed group company successfully complete the
acquisition of a listed cement company. It assisted the listed group company subscribe for the newly
registered capital of the cement company’s controlling shareholder, acquire the trust-held stake in the
cement company’s controlling shareholder, and buy the cement company’s shares by overweight on
secondary market. In this way, it helped the listed group company promote regional resource integration,
advance the construction of regional ecological civilization, and resolve excess capacity, thereby

contributing to the national supply-side structural reform.
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Case: Huarong Financial Leasing actively participates in the construction of Zhejiang Free

Trade Zone

Zhejiang Free Trade Zone is an important opening-up gateway pilot area in eastern China and
an important window for promoting cooperation between China and the countries along the Belt and
Road. By taking advantage of its specialty in financial leasing, Huarong Financial Leasing actively
serves the construction of the free trade zone. It signed cooperation agreements with Zhoushan
municipal government and Putuo district government to set up special project companies to address the
financial leasing demand of the free trade zone. It invested nearly RMB4 billion in Zhoushan to support
regional development of modern marine industry, to help the construction of bulk commodity storage,
transportation, transfer, processing and trading center, river-and-sea combined transport service center
and general aviation industry base, and to promote the economic and social development of the free

trade zone.
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Leveraging License Advantage to Serve
National Economy and People’s Livelihood

China Huarong took advantage of the multi-license synergy, it continues to provide diversified,
distinctive and specialized inclusive financial services, so as to vigorously support the development of
“agriculture, rural areas and farmers” and small and micro enterprises. It continuously increases investment
in infrastructure construction and improves customer experience to benefit people’s livelihood in its

development and promote coordinated development of the economy and the society.

Promoting Inclusive Financial Services
Serving “Agriculture, Rural Areas and Farmers”

China Huarong actively implemented national police of serving “agriculture, rural areas and farmers”.
Based on regional realities, China Huarong’s subsidiaries such as Huarong Xiangjiang Bank continuously

expand the service network, actively provide differentiated services, and support development of those

companies serving “agriculture, rural areas and farmers”.

@ Case: Huarong Xiangjiang Bank Strongly Supports “Agriculture, Rural Areas and Farmers”

As of the end of 2018, Huarong Xiangjiang Bank’s agriculture-related loans achieved significant

growth, with a growth rate of 20.24%.

In 2018, Huarong Xiangjiang Bank established 8 county-level sub-branches (including community
sub-branches set in county) to round up to 60 county-level sub-branches in total, further expanding the

service network for “agriculture, rural areas and farmers”.

Huarong Xiangjiang Bank steadily promotes the pilot mortgage loans for farmers’ housing property
rights and rural contracted land management rights. As of the end of 2018, Huarong Xiangjiang Bank
already launched all the “two-rights” mortgage loans in Hunan Province, and the balance increased by
27.44% over the previous year. Huarong Xiangjiang Bank develops financial services for agricultural
industrial chain, promotes special industrialized financial services such as grain loans, tea tree oil loans,
pig loans, and characteristic loans, and timely launches agricultural credit products such as “breeding

"o

loans”, “planting loans”, and “agricultural procurement loans”.
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Leveraging License Advantage to Serve
National Economy and People’s Livelihood

Benefiting People’s Livelihood

China Huarong actively participates in the construction of people’s livelihood projects. It vigorously
supports people’s livelihood projects such as medicine and healthcare, renovation of urban rundown areas,

etc. to improve social security level and people’s well-being.

@ Case: Huarong Financial Leasing Supports People’s Livelihood in Putuo District

In response to the capital needs of wharf integration project in Putuo district, Zhoushan city,
Zhejiang province, Huarong Financial Leasing based on its own professional advantages designed a
5-year leasing programs, which timely solved the problem of corporate funding gaps and accelerated the

smooth progress of the people’s livelihood project in Putuo district, Zhoushan city.

Supporting Small and Micro Enterprise Development

China Huarong actively provides small and micro enterprises with entrepreneurship supporting
financial services to help them expand financing channels, solve financing difficulties, and effectively serve

the development of small and micro enterprises.

@ Case: Huarong Xiangjiang Bank Supports the Development of Small and Micro Enterprises

By the end of 2018, Huarong Xiangjiang Bank realized a substantial increase in the balance and
customers of small and micro loans, and also effectively controlled the interest rate and the distressed
rate of small and micro loans of less than RMB10 million. In 2018, Huarong Xiangjiang Bank optimized

entrepreneurial loans by establishing a sound product line called “Geili Loan”.

Huarong Xiangjiang Bank established cooperation with institutions such as government functional
departments, guarantee companies, venture funds, and core enterprises to expand customer base. It
strengthened cooperation with Internet financial institutions, realizing incremental development of
online loans. Exploring the construction of small and micro-specialty branches: Huarong Xiangjiang
Bank has established small and micro-specialty branches and sci-tech specialty sub-branches according
to local conditions, and improved financial services to private and small and micro enterprises. 17 small

and micro-specialty branches and 4 sci-tech specialty branches have been established.

Further improving project approval efficiency: Differentiated approval authorization is implemented
to give branch offices flexible approval authority. The loan issuing process is continuously optimized to
further simplify the materials requirements for applying for loans. Loan renewal business is carried out

comprehensively.

| CHINA HUARONG ASSET MANAGEMENT CO., LTD.
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Leveraging License Advantagie to Serve
National Economy and People’s Livelihood

Improving Service Quality

Adhering to the client-centered principle, China Huarong expands innovation on business model
and continuously improves service level to meet the diversified needs of its customers. The Administrative
Measures for Client-Hosting System was revised to strengthen the Group’s overall management of customer
service. Customer complaints hotline was opened to timely handle customer complaints. Attention is paid
to customer privacy protection to safeguard customers’ legitimate rights and interests. China Huarong also

actively pays return visits to corporate clients to continuously improve service quality.

Case: Huarong Xiangjiang Bank Improves Consumer’s Rights and Interests Protection

Mechanism

In 2018, Huarong Xiangjiang Bank revised and improved the Huarong Xiangjiang Bank
Administrative Measures for Financial Consumer Complaints to strengthen the systematic management
of complaints. It requires all complaints to be included in the system for full-process management, and
implements daily tracking and processing. The complaints are analyzed and circulated every quarter with

special attention to focus issues, and the use of complaints strengthened to promote reforms.
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National Economy and People’s Livelihood

@ Case: Huarong Financial Leasing Strengthens Aviation Leasing Business Training

In 2018, Huarong Financial Leasing held a special training on aviation leasing business, and invited
professionals from Commercial Aircraft Corporation of China (COMAC) to give lectures on the theme of
“China’s commercial aircrafts and leasing”. More than 80 employees from Huarong Financial Leasing’s
business departments participated in the training. They focused on ARJ21-700 aircraft, C919 large
passenger aircraft, CR929 passenger aircraft and other aviation products, and actively explored future

business growth, striving to take business service to a new level.

Aviation Leasing Business Training Site

| CHINA HUARONG ASSET MANAGEMENT CO., LTD.
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Building Extensive Consensus to Enhance
Employees’ Sense of Value Acquisition

Adhering to the people-oriented principle, China Huarong always pays attention to the development
of employees. Through the study and discussion with theme of “Huarong shares weal and woe with
everybody”, it fully took in the wishes and suggestions of employees and motivated employees to act with

responsibility and creativity, striving to enhance their sense of value acquisition.

Protecting the Legitimate Rights and Interests of Employees
Strict Enforcement of Legal Employment

China Huarong strictly complies with the laws and regulations such as the Labor Law of the People’s
Republic of China and the Labor Contract Law of the People’s Republic of China, and follows the principle
of voluntary signing of labor contracts. In 2018, the Company’s employee labor contract signing rate was
100%. There was no employment of child labor and forced labor, and there were no labor disputes. In
2018, the Group strengthened the principle of legal employment and equal employment, and eliminate
discrimination in all forms of gender, geography, ethnicity, religion, age, political position, etc. from
recruitment, remuneration, training, promotion and other matters, ensuring that all employees have fair,
just and open job opportunities. As of December 31, 2018, China Huarong had 12 thousand employees,

including 5,705 female employees, accounting for 48.4%, and 481 overseas employees, accounting for 4%.

Ratio of Employees by Gender Ratio of Employees by Age Ratio of employees
by geographic region
3% 4%~
18%
48% 52% 54%
25%
96 %
Male Female e e e - Domestic Abroad
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Employee Turnover Ratio by Gender Employee Turnover Ratio by Geographic Region
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Employee Turnover Ratio by Age
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Note: The employee turnover ratio refers to the percentage of employees who left office in the reporting period in the number of

employees at the end of the reporting period and the number of employees who left office in the reporting period combined.
Guaranteeing Employee Compensation and Benefits

In 2018, the Company issued the Administrative Measures for Supplementary Medical Insurance to
provide employees with multi-level supplementary insurance in a timely manner. By the end of 2018,
the Group’s parent company and all subsidiaries directly under the parent company had established an

enterprise annuity system to achieve full coverage of the supplementary pension system.

| CHINA HUARONG ASSET MANAGEMENT CO., LTD.
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Building Extensive Consensus to Enhance
Employees’ Sense of Value Acquisition

Supporting Employees to Participate in Democratic
Management

In 2018, the Company solicited proposals for the first session of the third workers’ congress. 49
proposals were received, and subsequently the proposal examination committee confirmed eight proposals
for implementation. The workers’ congress adopted by voting four important personnel management
systems related to the vital interests of employees — the Interim Measures for Salary Management,
Administrative Measures for Attendance and Leave, and so on. The “Employees’ Democratic Management
Mailbox” was opened to directly collect opinions and suggestions from employees across the system,

thereby forming a normative employee feedback mechanism.

e

£

o e

The First Session of the Third Workers” Congress of China Huarong
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Promoting Employee Growth and Development

Centered on employee development, China Huarong has established a fair, transparent, standardized
and orderly system of staff recruitment and job promotion management combined with the Company’s
strategy of transformation and development and multi-licensing and specialty business characteristics.
Adhering to the concept of respecting talents and putting talents in important positions and the principle
of selecting and appointing the right people, the Company actively introduces high-quality professional
talents, strengthens vocational training of employees, and strives to enable employees to fully realize their

personal values in development together with Huarong.

Career development. In 2018, on the basis of improving the existing talent management system,
China Huarong optimized the growth path of employees and broaden career development channel to
match people and their positions, duties and potentials. The Company issued the Administrative Measures
for Appointment and Dismissal of Employees to regulate the management of employee’s duties. It also
issued the Administrative Measures for Qualifications for Professional and Technical Positions (Trial) and
Procedures for Evaluation of Qualifications for Senior Professional and Technical Positions to strengthen
the assessment of professional and technical position and optimize talent structure of the Company. It

continued to promote the construction of post-doctoral workstation.

Professional training. China Huarong has initially formed a comprehensive training system of
“coordinated planning, classified management, hierarchical implementation, and unified assessment”. In
2018, China Huarong formulated the Administrative Measures for Education and Training of Cadres and
Employees (Trial), implementing diversified training programs oriented at business segments such as key
comprehensive management training programs at the group level. Specialty training programs were offered
including 13 risk management training sessions throughout the year which covered the latest management
dynamic requirements such as anti-money laundering, related-party transactions, and valuation reduction
under the new situation. A series of training sessions were organized around policy explanation to enhance

employees’ understanding of regulatory policies and the Company’s development strategies.
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China Huarong 2018 Key Comprehensive Management Training Programs

Hong Kong Institute of Chartered

Secretaries Training

Rotation training on the spirit of Six times A total of 656 middle-level
the 19th National Congress of the managers and senior staff
Communist Party of China representatives of all units
participated.
China Industry Development Report One time Senior supervisors, directors and
Seminar other senior executives
Three times

A series of activities on “Interpretation

Two special learning

All members of the Group

theme of “Strengthening Ideals and

Working with Honesty and Integrity”

and Publicity of Important Supervision | sessions

Policies”

Training on Distressed Asset as Main One time Cadre
Business

Training for new employees with the One time Cadre

In 2018, we organized customized and diversified training courses in various branches and subsidiaries

to realize the “empowerment” of employees on demand.
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@ Case:

Huarong Financial Leasing: In 2018, Huarong Financial Leasing participated in 10 trainings organized
by regulatory authorities and China Huarong, sent 26 staff members to participate in training programs
offered by industry associations and universities, offered 34 internal training programs, and established

an online learning platform.

Huarong Securities: A total of 19 special training sessions on compliance were offered throughout the

year, an average of 1-2 times a month, with nearly 200 participants.

Huarong Huitong: Six training sessions on distressed asset package were organized with a total of 24

hours of training and more than 1,000 participants.

Huarong Consumer Finance: Training programs such as data mining, modeling training and contests,
training for internal trainers, party building were organized. Near one hundred people attended the

above training programs.

Huarong Overseas Chinese: In 2018, a series training programs of “Huarong Overseas Chinese Lecture

Hall” were held. More than 90 cadres took part in training in various forms.

Huarong Technology: The “Future Star” training camp — special training for fresh graduates was
organized for new employees. The training includes quality development, general training, and technical
training covering corporate culture, information security, business profile, professional quality, etc., so

that employees have a comprehensive understanding of the Company’s profile, and improve job skills.

Caring for Employees’ Physical and Mental Health

China Huarong has taken various measures to enrich employees’ spare time, help employees solve
practical difficulties, and provide care and support, using practical actions to practice the “people-oriented”

concept and strengthen employees’ sense of identity and belonging to the Company.
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Caring for physical and mental health. In 2018, employees took 743 physical checkups. Physical
checkups on gynecology were offered for female workers. Special collective contracts were signed for
protection of special rights and interests of female employees and care for the professional development of
female employees. In 2018, the total number of days of work-related injury lost of the Group was 834, an

average of 0.07 per person. No employees died in line of duty.

Helping employees with difficulties. In 2018, China Huarong Trust of Love assisted 2 employees in
difficulties with estimated RMB10,000 yuan. The Company’s trade union carried out “Deliver Warmth”
activities by visiting poor employees, single-parent and female workers during the Mid-Autumn festival and

National Day. A total of 57 employees were visited and assisted with RMB193,000 yuan.

Enriching employees’ spare time. In 2018, a labor competition was launched to select model workers.
A competition on photography was launched for employees, and a total of 750 pieces were received, some
of which were selected into the Photography Exhibition with the theme of “National Financial System to
Commemorate the 40th Anniversary of China’s Reform and Opening Up”. The Company headquarters
organized power walking activities for employees to advocate the concept of physical fitness, healthy
work, and happy life. The Company’s leaders and more than 500 headquarters’ employees enthusiastically

participated.
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The Headquarters of China Huarong organized power walking activities with the theme of “Huarong

sharing weal and woe with everyone”
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China Huarong actively develops green financial products to contribute to the development of
environmental protection industry. It is committed to controlling and reducing environmental impacts in

daily operations, supporting national environmental protection undertakings and ecological civilization

construction.

Supporting the Development of Green Industries

@ Case: Huarong Xiangjiang Bank Launches Green Finance

Huarong Xiangjiang Bank has incorporated green finance into its own business strategy and

development plan, and actively provides various types of green financial products and services. It

developed a risk monitoring system covering the entire green credit business process, and incorporated
green industries represented by energy conservation and emission reduction into preferred areas to
support. It improved customer rating thresholds for industries with surplus capacity, and strictly restricted
loan flows to industries with high pollution, high energy consumption and excessive production

capacity, so as to control environmental risks.

In March 2018, Huarong Xiangjiang Bank successfully issued the first phase of green financial
bonds of 2018 with a scale of RMB2.5 billion. By the end of 2018, Huarong Xiangjiang Bank had
successfully issued two phases of green financial bonds with a scale of RMB3.5 billion yuan. The funds
raised were specifically used for the green industry projects stipulated in the “Green Bond Support
Project Catalogue” compiled by the Professional Committee on Green Finance of China Finance
Association. The green industry projects that have been launched cover 3 tier-1 categories, such as
pollution prevention, clean transportation, ecological protection and climate change mitigation, and
8 tier-2 categories, including: pollution prevention and control, environmental restoration, railway
transportation, urban and rural logistic system and passenger transportation, new energy vehicles, natural
and ecological protection and protective development of tourism resources, forestry development and
disaster emergency prevention and control. Mainly distributed in 9 cities in Hunan province, involving
18 core customers, these projects further expanded green credit financing channels and reduced the

financing costs of green industry projects.
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Adhering to Low-Carbon Operations and
Promoting Green Development

Promoting Green Office

China Huarong strictly abides by the Environmental Protection Law of the People’s Republic of China

by actively promoting the concept of green office and guiding enterprises and employees to implement low-

carbon energy conservation to reduce the environmental impact brought by daily operations. Subsidiaries

such as Huarong Financial Leasing have formulated such systems as the Administrative Measures for Office

Supplies and proposed the construction of a conservation-oriented enterprise which promotes diligence,

economy, practicality, environmental protection, and on-demand purchase, giving priority to new energy

company vehicles.

China Huarong’s Green Office Initiative

China Huarong’s green

office measures

Promoting network informationization, paperless office, and double-sided

printing of office paper and the use of recycled paper;

Turning off the lights and the infrequently used appliances, and setting the

air-conditioning temperature at 26 degrees Celsius or above in summer;

Advocating the use of circular energy-saving mode for office building air-
conditioning and heating systems, gradually carrying out LED energy-saving

renovation of office lighting;

Placing clean water recycling bins in the water heather room, and using the

recycled water for cleaning to save water;

Giving priority to teleconferences and video conferences with customers or

within the Group, reducing unnecessary travel;

Replacing disposable cups and bottled water with porcelain cups during

meetings and receptions to save resources and reduce waste generation;

Setting up used batteries and waste cartridge recycling bins, distinguishing
harmful garbage disposal from domestic garbage disposal, and handing them

over to external qualified third parties for disposal;

Adding suitable plants and potted plants to the office to create a good office

environment for employees.
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China Huarong’s energy consumption in the operation process mainly includes office electricity,
company vehicle gasoline, and natural gas for office heating. The resources consumed are mainly office
water and paper. China Huarong’s general waste is mainly waste paper and office waste. It does not
produce waste gas and waste liquid. Waste toner cartridges and ink cartridges generated during operation

are recycled by manufacturers. Lamps and electronic wastes are processed by qualified third-party agencies.

The Group/Company 2018 Energy and Resource Consumption,
Waste and Emissions’

Item Type Volume
Resources consumed Electricity (kWh) 24,790,107.29
Gasoline (tons) 1,255.30
Water (tons) 235,607.60
Natural gas (cubic meter) 668,555.07
Outsourced heat (GJ) 21,433.08
Liquefied petroleum gas (cubic meters) 8,013.26
Office paper (tons) 6,141.77
Wastes Discarded toner cartridge (pieces) 6,014.00
Disused ink cartridges (pieces) 1,013.00
Waste lamp (pieces) 6,237.00
Electronic waste (tons) 14.15
Domestic garbage (tons) 3,070.43
Kitchen waste (tons) 721.14
Emissions Scope 1 and Scope 2 CO2 emissions (tons) 30,260.80
1 During the reporting period, we conducted statistical accounting of various energy consumption, waste and emissions at the

headquarters of the Group and subsidiaries as the scope of disclosure in 2018.
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Assist with Poverty Relief and
Be Warmhearted to Public Service

China Huarong strictly implemented central decisions and arrangements on targeted poverty
alleviation, bringing its advantages into full play and mobilizing the strength and resource system-
wide. With the poverty alleviation by industry, by education and by improving people’s livelihood, the
Company attached great importance to the combination of poverty alleviation and education advancement,
implementing the aim and task of targeted poverty alleviation in practice. China Huarong devoted itself
to serving society and people’s livelihood and carried out social commonweal and volunteer activities

nationwide, caring for the needy groups and giving back to society with love.

Endeavour to Implement Poverty Alleviation

China Huarong strictly implemented national basic strategy of “targeted poverty alleviation, targeted
anti-poverty” by regarding it as major political task and actively taking social responsibility of central
enterprises. It formed a framework as giving priority to targeted poverty alleviation, with special and local
poverty alleviation together. The Company carried out activities with the theme of poverty alleviation, such
as “China Huarong Poverty Alleviation Day”, directly buying agricultural products, “one-on-one” education
funding, etc. which created an enjoyable environment that the whole group paid attention to poverty

alleviation as well as participated in it.
Strictly Develop Fixed-Point Poverty Alleviation

Since 2002, China Huarong started to assume the responsibility of fixed-point poverty alleviation
pairing with Xuanhan County, Sichuan Province. The Company had brought its financial superiority into full
play, focusing on three major fields of poverty alleviation respectively on industry, on people’s livelihood
and on education. From 2002 to 2018, the Company had invested 49,346,300 yuan in targeted poverty

alleviation, with an annual average of 2,902,700 yuan.

Investment of China Huarong in Fixed-Point Poverty Alleviation (RMB in 10 thousand)
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Promotion of Industrialized anti-poverty model. In 2018, China Huarong invested 1.3 million yuan in
total to support industry poverty alleviation, carrying out programs as cherries planting demonstration base
in Renyi Village, Shuxuan cow farm in Bangiaohe Village, etc. The projects supported the development of
planting industry and breeding industry in accordance with local practice. In addition, it designed a new
way to distribute revenues. The earnings from industry poverty alleviation projects were divided in the
manner of villagers becoming shareholders, which provided stable and sustainable economic incomes for

poor villages and families

Poverty alleviation by directly buying agricultural products. In 2018, China Huarong called upon
its employees to purchase products such as “peach blossom rice” and other agricultural by-products in
Xuanhan County supported by the Group. It helped the County to sell RMB1,743,500 yuan of agricultural
products, by which it relieved poor families’ problems on products selling, therefore efficiently increasing

their income and promoting their living condition.
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Poverty alleviation by improving people’s livelihood. In 2018, based on the poverty alleviation
projects it had as “Huarong Well” etc., China Huarong reinforced its funding for the infrastructure
construction of Xuanhan County’s agriculture and village. The Company has implemented poverty
alleviation projects by improving people’s livelihood, such as the project of safe drinking water and
hardening of road surfaces in Renyi Village. Additionally, it invested 1 million yuan to help Xuanhan
County participate in the “Backbone” health and poverty alleviation insurance project issued by China
Foundation for Poverty Alleviation, to offer supplementary medical insurance for hospitalization for the
major laborers (between age 18-60) in families registered as in poverty of Xuanhan County. It helped people
in poverty improve their health condition, decreasing the phenomena of becoming poor and back to poor

for illness.

Poverty alleviation by education. China Huarong supported rural education in Xuanhan County.
The Company implemented various educational poverty alleviation projects, mainly aiming at Xuanhan
County’s rural schools, including teaching buildings, dormitories’ construction, award fund for rural
teachers, awards for high schools in in villages and towns and study grants, etc. In 2018, the Group invested
4,454,600 yuan in educational poverty alleviation, including playground construction for Aikou Township
Central School, the infrastructure project of girls’ dormitories in Tiansheng Middle School, relocation of
Huanjin Middle School, “Xuanhan County’s Most Beautiful Rural Teacher” Award, and China Huarong
Education Funds for Poverty alleviation. The Company had trained and awarded 50 outstanding teachers,
awarded 60 excellent high school graduates, subsidized 210 high school students in poverty. More than 150
employees of the Group actively took part in the “one-to-one assistance” activity, donating 303,000 yuan

and helping 150 poor students of Xuanhan County.



Assist with Poverty Relief and | CHINA HUARONG ASSET MANAGEMENT CO., LTD.

Be Warmhearted to Public Service

Assist with Poverty Relief and
Be Warmhearted to Public Service

2018 Xuanhan County’s Most Beautiful Rural Teacher Training Program Supported by China Huarong
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Support Local Counterpart Poverty Alleviation

China Huarong supported its branch and subsidiary companies to continually carry out local
counterpart poverty alleviation work. In 2018, including 13 branch companies as Shangxi, Inner Mongolia
and Anhui etc., and subsidiary companies as Huarong Trust Fund and Huarong Security etc., funded or
launched projects in poor regions’ distinctive industry development, infrastructure construction, livelihood
renewal and save subsidy, etc. There were 7 branch branches in Xinjiang, Guizhou, Hainan and so on,
provided talents and intelligence support for the local with appointing 19 cadres to poverty alleviation

regions.

T

Branch and Subsidiary Companies of China Huarong Actively Participated in Local Poverty Alleviation
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@ Case: China Huarong Supported Elementary Education of Hetian City, Xinjiang

China Huarong assisted poor areas in Xinjiang to improve their educational conditions and
promoting teaching level. The Group invested 10 million yuan to support basic education in Hetian City,
Xinjiang, by donating respectively for the construction of China Huarong Hetian City Hope Kindergarten
and China Huarong Hetian City Hope Primary School, which actively supported the development of

local education.

Construction of Hope Kindergarten and Hope Primary School Donated by China Huarong
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Case: China Huarong Yunnan Branch Engaged in Targeted Poverty Alleviation by Launching

Rebuilding Dilapidated Houses Projects

In order to solve the accommodation problem of poor families with joint account in Ganiang
Village, Ganiang Township in Yuangyang County, Honghe State, Yunnan, China Huarong Yunnan
Branch visited the poverty alleviation point many times to confirm its location and cooperation work,
financing in every way and organizing its employees to make donation. In 2018, the Company mainly
focused on rebuilding dilapidated houses project for poor families with joint account. New houses were
finished and put into use in July 2018, alone with 7 visits all year, 42 people involved and over 140,000

yuan poverty alleviation funding.

Enthusiasm in Public Service

China Huarong always concerned philanthropy. It delivers voluntary service to vulnerable group. By
stretching deeply into community and enhancing the popularization and publicity of financial knowledge,
the Company aimed to improve the public’s financial knowledge level and their precaution awareness on

risks.
Philanthropy Activities

China Huarong actively conducted charitable activities, including: donation to education, respecting
the elderly, helping the poor and environment protection etc., which support the development of people’s

livelihood, so as to contribute corporate strength for the construction of harmonious society.
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Case: Huarong Xiangjiang Bank’s “Green Action of Education Assistance” Benefited
Thousands of Poor Students in 2018

“Green action of Education assistance” developed by Huarong Xiangjiang Bank has been
consecutive for 5 years, which successfully subsidized excellent high school graduates from poor
families to enter college learning phase. In 2018, employees of Huarong Xiangjiang Bank invested
RMB3.2 million in total, funding 1,000 students. Huarong Xiangjiang Bank voluntarily formed pairs of
mutual assistance with developing “Hand in Hand” activity and one-to-one assistance. Since 2014, green
study assistance action had accumulatively subsidized 5,000 poor students, with over 15 million yuan

donations in total.

Huarong Xiangjiang Bank's "Green Action of Education Assistance"
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Popularization of Financial Knowledge

China Huarong formed a long-term mechanism on financial knowledge’s publicity and education,
which guided the public to choose financial products and service scientifically, improved consumers’

awareness on property security and protected their legal rights in practice.

Case: Huarong Consumer Finance Carried Out “Popularization of Financial Knowledge

Everywhere” Activity

In July 2018, Huarong Consumer Finance carried out “Popularization of Financial Knowledge
Everywhere” activity, to spread financial knowledge and provide on-site business consultation for
residents of Hefei. Workers informed residents here how to keep bank cards properly, instructions on
safety utilization of bank cards and personal information confidentiality; and knowledge on how to
keep away of illegal funding and telecommunication fraud. For more targeted effects, we applied on-site
question answering on the publicity of the activity. Workers answered over 100 residents’ consultations

and released nearly 1,000 pieces of publicity materials.
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Explaining Financial Safety Knowledge for Community Residents
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Case: Huarong Financial Leasing Developed a Theme Activity — “Bringing Financial

Knowledge into Campus”

In September 2018, Huarong Financial Leasing organized young volunteers step into Zhejiang
University to carry out the theme activity of “Bring Financial Knowledge into Campus”, releasing
over 300 materials as “Bringing Financial Knowledge into Campus Textbook” etc. It offered on-site
introduction on financial activities’ features and risks, advertising positive financial safety awareness
and warning risks. Therefore, students could be guided to learn financial knowledge earnestly, to shape
a correct concept on money management and consumption, to stay away from and fight against illegal

financial activities consciously.
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Volunteer Service

China Huarong founded Young Volunteer Association in 2015 and formulated China Huarong Young
Volunteer Association Regulations (trail). Its volunteers are over 100 at present. In 2018, young volunteers

of the Company have completed 500 hours’ service.

Case: Huarong Trading Center Developed “Care for the Elderly, Enjoy Happiness with You”

program and other Series Theme Activities

In 2018, Huarong Trading Center intensified its construction of volunteer troops. It developed
various theme activities as “Care for the Elderly, Enjoy Happiness with You”, etc. It also carried out
“Bring Financial Knowledge into Families”, “Learn-from-Leifeng to Deliver Warmth and Happiness in
Middle Autumn Festival” together with Beixiaguan Street in Haidian District, Beijing City and stepped
into community to popularize financial knowledge, thus forming a favorable financial ecological
environment. Huarong Trading Center visited the disabled and the empty nest elderly, sent life

necessities as rice, flour and oil, as well as gave holiday greetings to them.
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Trust Fund of Love

China Huarong established “Huarong Trust Fund of Love” in 2014 directing at public activities, fixed-
point poverty alleviation and internal support etc., whose fund was mainly utilized in disaster relief, fixed-
point poverty alleviation, offering assistance to employees in need or with serious illness, and supporting
public welfare activities of the Company. In 2018, China Huarong Xinjiang Branch applied 85,000 yuan of
Huarong love trust fund to release love mines for residents in Dun village and to provide poor students there

study grants.
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Social Responsibility Report

Independent Assurance Report

To the Board of Directors of China
Huarong Asset Management Co., Lid:

l. Scope of Our Engagement

The 2018 Social Responsibility Report (the “CSR
Report”) of China Huarong Asset Management
Co.. Lid {the “Company”} has been prepared by
the Company. The management of the Company
is responsible for the collection and presentation
of information within the CSR Report referring te
the Stock Exchange of Hong Kong Limited
("HKEx") Listing Rules - Appendix 27
Environmental, Social and Governance Reporting
Guide, in accordance with the criteria selected by
the Company. The Management is also
responsible for maintaining adequate records and
internal controls that are designed to support the
corparate social responsibility reporting process.

Our responsibility is to carry out limited assurance
procedures owver key social responsibility
performance indicators for the year ended 31
December 2018 and to issue the assurance
statement in accordance with the “International
Standard on Assurance Engagemenis 3000:
Assurance Engagements other than Audits or
Reviews of Historical Financial Information”
(ISAE3000), based on the Management's
instructions and as agreed with Management in
our terms of reference signed in December 2018

Our work was limited to these stated above and
our report is made solely to you, as a body, and
for no other purpose. We do not therefore accept
or assume any responsibility for any other
purpose or fo any other person or organization.
Any reliance any such third party may place on
the CSR Report is entirely as its own risk.

Il. Work Performed

Bk iER (2019) ¥ 60098688_A01 2

Our review has been planned and performed in
accordance with ISAE3000. In order to form our
conclusions, we carried out the following
procedures:

According to the Management's instructions, we
performed limited assurance procedures in:
= China Huarong Asset Management Co.,
Lid - Headguarters
=  China Huarong Asset Management Co.,
Lid. -Zhejiang Branch
+* Huarong Xiangjiang Bank Corporation
Limited
We did not perform limited assurance procedures
an other sites,

The limited assurance procedures were
performed over the following key performance
indicators in the CSR Repert for the year ended
31 December 2018:

Environmental indicators

»  Naltural gas consumption
= (Gasoline consumption

*  Paper consumption

*  Fresh water consumption
«  Electricity consumption

Social indicators

+  Investment of China Huarang in fixed-point
poverty alleviation

*  Huarong Trust Fund of Love danation
amount by the group

In preparing the above key performance
indicators, China Huarong applied the criteria in
the Stock Exchange of Hong Kong Limited
("HKEx") Listing Rules - Appendix 27
Environmental, Social and Governance Reporting
Guide.
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A limited assurance engagement consists of
making enquiries, primarily of persons
responsible for preparing the key performance
indicators subject to assurance. and applying

analytical and other limited assurance procedures.

The limited assurance procedures performed
included, but were not limited to:

* Interviewing the company’s management
and staffs responsible for the selected key
performance information;

s Performing analytical review procedures;

« Performing sample inspection on the
selected key performance information;

=  Performing recalculation procedures on the
selected key performance information;

+  Other procedures we considered
necessary.

\We believe that the evidence obtained is
sufficient and appropriate to provide a basis for
our limited assurance conclusions.

Ill. Limitations of Our Scope

Our scope of work did not include:

*  Assessing the accuracy or fairess of the
information (including financial infarmation)
other than the selected key performance
information.

+  Reviewing the forward-looking statements
made by the Management,

*  Reviewing and consequently providing
assurance on historical data.

IV. Level of Assurance

Qur evidence gathering procedures have been
designed to obtain a limited level of assurance
on which to base our conclusion. The
procedures conducted do not provide all the
evidence that would be required in a reasonable
assurance engagement and, accordingly, we do
not express a reasonable assurance opinion or
an audit opinion. While we considered the
effectiveness of the Management's internal
controls when determining the nature and extent
aof our procedures, our review was not designed
to provide assurance on internal controls.

V. Our Conclusions

Subject to the limitations of scope and based on
the procedures specified above for this ‘limited
level’ assurance engagement, we provided the
following conclusions:

Nothing has come to our attention that causes
us to believe that the selected indicators
were  not presented faidy in all material
respects in the 2018 Social Responsibility
Report of China Huarong Asset Management
Co., Ltd, in accordance with the criteria defined
above,

Vil. Our Independence

We are in compliance with the Emst & Young
Global Independence Policy which was
designed to comply with the requirements of the
IFAC Codes of Ethics for Professional
Accountants (the IFAC Code). We believe
that there were no events or prohibited
services provided  which could impair  our
independence.

Vill. Qur Assurance Team

QOur assurance team has been drawn from
our sustainability assurance service network,
which undertakes similar engagements to this
with a number of domestic or international
businesses. Ve have the required competencies
and experience to conduct this assurance
engagement.

Beijing, PRC
June 13, 2018
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HKEX ESG General Disclosures and KPlIs

Disclosures and KPIs | Response
Environmental

AT: Emissions P45
General Disclosure P45

hazardous wastes are handled reduction

initiatives and results achieved.

Al The types of emissions and respective The Group operates within office
emissions data. building, which has minor affect towards
environment.
Al1.2 Greenhouse gas emissions in total (in tons) P45
and, where appropriate intensity (e.g. per
unit of production volume, per facility).
A1.3 Total hazardous waste produced (in tons) P45
and, where appropriate intensity (e.g. per
unit of production volume, per facility).
Al.4 Total non-hazardous waste produced (in P45
tons) and, where appropriate intensity (e.g.
per unit of production volume, per facility).
Al1.5 Description of measures to mitigate See mitigating emissions measures on
emissions and results achieved. P44-45. Due to small amount of emission,
there is no emission reducing plan at the
moment.
A1.6 Description of how hazardous and non- See handling measure on P45. Due to small

amount of waste, there is no waste reducing

plan at the moment.

A2: Use of Resources

initiatives and results achieved.

General Disclosure P44
A2.1 Direct and/or indirect energy consumption | P45
by type (e.g. electricity, gas or oil) in total
(kWh in "000s) and intensity (e.g. per unit of
production volume, per facility).
A2.2 Water consumption in total and intensity P45
(e.g. per unit of production volume, per
facility).
A2.3 Description of energy use efficiency | See reducing energy usage plan on P44-45.

Due to small amount of energy usage, there

is no energy reducing plan at the moment.
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Disclosures and KPIs

Response

A2.4 Description of whether there is any issue in
sourcing water that is fit for purpose, water

efficiency initiatives and results achieved.

The Company use and only use municipal
water. See measure for reducing water
usage on P45. Due to small amount of
water usage, there is no water reducing

plan at the moment.

A2.5 Total packaging material used for finished The Company's business concerns
products (in tons) and, if applicable, with service providing Packing material is not
reference to per unit produced. applicable

A3: The Environment and Natural Resources

General Disclosure P44

A3.1 Description of the significant impacts of P44-45
activities on the environment and natural
resources and the actions taken to manage
them.

Social

Employment and Labor Practices

B1: Employment

General Disclosure P36

B1.1 Total workforce by gender, employment P36
type, age group and geographical region.

B1.2 Employee turnover rate by gender, age P37

group and geographical region.

B2: Health and Safety

General Disclosure

According to Labor Law of the PRC, there is
no health and safety risk within the Group.

B2.1 Number and rate of work-related fatalities. | /
B2.2 Lost days due to work injury. /
B2.3 Description of occupational health and P42

safety measures adopted, how they are

implemented and monitored.
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engaging suppliers, number of suppliers
where the practices are being implemented,

how they are implemented and monitored.

Disclosures and KPIs Response

B3: Development and Training

General Disclosure R3'9

B3.1 The percentage of employees trained by P40
gender and employee category (e.g. senior
management, middle management).

B3.2 The average training hours completed P40
per employee by gender and employee
category.

B4: Labor Standards

General Disclosure P36

B4.1 Description of measures to review P36
employment practices to avoid child and
forced labor.

B4.2 Description of steps taken to eliminate such | P36
practices when discovered.

Operating Practices

B5: Supply Chain Management

General Disclosure P16

B5.1 Number of suppliers by geographical P16
region.

B5.2 Description of practices relating to P16

B6: Product Responsibility

General Disclosure

The Group's business does not concern
consumers directly; hence there is no

health, safety and privacy risk.

B6.1

Percentage of total products sold or shipped
subject to recalls for safety and health

reasons.

The Company does not provide physical
good directly.
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Disclosures and KPIs Response

B6.2 Number of products and service related /
complaints received and how they are dealt
with.

B6.3 Description of practices relating to Due to the business particularity,
observing and protecting intellectual intellectually property management is not
property rights. applicable.

B6.4 Description of quality assurance process The Company does not provide physical
and recall procedures. product.

B6.5 Description of consumer data protection P34
and privacy policies, how they are
implemented and monitored.

B7: Anti-corruption

General Disclosure P16

B7.1 Number of concluded legal cases regarding | /
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

B7.2 Description of preventive measures and | P16-17
whistle-blowing procedures, how they are
implemented and monitored.

Community

B8: Community Investment

General Disclosure P46, P52

B8.1 Focus areas of contribution (e.g. education, | P46-57
environmental concerns, labour needs,
health, culture, sport).

B8.2 Resources contributed (e.g. money or time) | P46-57

to the focus area.
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About this Report

This report is the third publicly disclosed Social Responsibility Report of China Huarong Asset
Management Co., Ltd., complied with the Appendix 27 Environmental, Social and Governance Reporting
Guide (“ESG Reporting Guide”) of Rules Governing the Listing of Securities (“Listing Rules”) of The Stock
Exchange of Hong Kong Limited (“HKEX”). This report aims at responding to stakeholders’ expectation and
demonstrates China Huarong’s concept, management, actions and performance of environmental, social

and corporate governance and sustainability.

Reporting Reference

This report is prepared with reference to the Appendix 27 ESG Reporting Guide of Listing Rules, the
Opinions Concerning Enhancing the Social Responsibility of Banking and Financial Institutions (<[5 il
BIRTTESREEHTEEMEREER)) issued by China Banking and Insurance Regulatory Commission
(predecessor being China Banking Regulatory Commision) and the Guidelines for Corporate Social
Responsibility of Chinese Banking and Financial Institutions ({FFEISRITX R E L XL HTEES))
released by China Banking Association. This report also meets the requirements set out in the Chinese
Corporate Social Responsibility (CSR) Report Preparation Guide (CASS-CSR 4.0) issued by the Chinese
Academy of Social Sciences and other national and international corporate social responsibility reporting

guidance.

Scope of the Report

Unless otherwise stated, this report includes China Huarong Asset Management Co., Ltd.’s

headquarter, all its branches and subsidiaries.

Report Data Specification
All key financial data disclosed in this report are collected from 2018 Annual Report of China Huarong

Asset Management Co., Ltd., other data are mainly sourced from internal management systems of the

Group.
Reporting Period

1 January 2018-31 December 2018. Some content is sourced from historical data.



About this Report | CHINA HUARONG ASSET MANAGEMENT CO., LTD. 65

Appendix

Reporting Specification

For the convenience of expression and reading, “China Huarong Asset Management Co., Ltd.’s
headquarter and all its branches” may be expressed as “the Company”, while “China Huarong Asset
Management Co., Ltd.’s headquarter, all its branches and subsidiaries” may be expressed as “China

Huarong” or “the Group”. Unless otherwise stated, the “yuan”, “10,000 yuan” and “100 million yuan” in
this report represent “RMB”, “RMB10,000” and “RMB100 million” respectively.

Reporting Cycle
This is an annual report.

Access to the Report

This Report can be browsed or downloaded in Chinese and English from the “Investor Relations —

Regular Report” template at the Company’s official website or from website of HKEX.
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Feedback Form

Dear readers:

Thank you for reading the 2018 Social Responsibility Report of China Huarong. We sincerely hope to get
your comments and suggestions regarding this report and our work as well. Please send the filled feedback
form to us via mail, or call your valuable advice directly. Really appreciate it.

Address: China Huarong Board Office, 8 Financial Street, Xicheng District, Beijing, China
Post code: 100033
Tel: 86-10-59619119

1. Which of the following stakeholder do you or your organization belong to?

[ Shareholder L] Employee U Supplier U Customer
J Government U Supervisory authorities U Community U Other (please specify)

2. Have you read the Social Responsibility report of China Huarong Asset Management Co., Ltd. (or ESG
report)? (If no, please ignore No. 3, 4, and 5)

I Yes ] No

3. If yes, do you read a paper version or an electronic version?

L] Paper version O Electronic version

4. Do you wish to read a paper version or an electronic version?

L] Paper version L] Electronic version

5. What is your overall evaluation for the report?
e Readability (i.e. intelligible expression, beautiful design, attractive content, and easy to find the
required information)

O 3 (good) [ 2 (general) 0 1 (poor)

e Reliability (The information in this report is true and reliable)

O 3 (good) O 2 (general) O 1 (poor)

e Completeness
The report should reflect positive and negative information, and meeting your needs in
information.

0 3 (good) L] 2 (general) L1 1 (poor)

In addition to the contents that have been disclosed, what kind of information do you wish to read?

June, 2019
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